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Sustainability more than sound silviculture and management
forestry operations, ensuring the long term health of
the forest. Through forest management planning, we
are planning for generations by providing for healthy
BY SHAUN L ESLI E TURRI FF
forests now and in the future, generating a range of
sustainable benefits.”
ne of the strongest arguments for Canadian
By most metrics, Canadian provincial policies on
forest products in general is that they are
silviculture and forest management already work
sourced from a sustainable, renewable,
well. Canada has improved its overall deforestation
and low carbon resource: trees. Sustainability, in
rate, that is, the permanent loss of forest due to
the case of Canada’s forest industry,
changes in land use, during the past
is about more than just successful
25 years. Currently, Canada has
silvicultural practices and forest
a negligible rate of deforestation,
management.
just 0.02%.
Scott Wiebe, CEO of Ontario’s
However, there is still room
Centre for Research and Innovation
for improvement on the policy
in the Bio-Economy (CRIBE) says
front. Leduc says, “Today’s forest
“I think that we have a proven track
products sector is high-tech,
record of third party certified forests
innovative and green. We are
to be proud of.”
looking for leadership from the
Christine Leduc, Director of Policy
Ontario Government to support
and Communications with the Ontario
the recovery of Ontario’s forest
Forest Industries Association, agrees.
products sector so that we can
Scott
Wiebe
“Canada continues to improve
maximize the benefits for the
its record on sustainable forest
forestry sector, communities, First
management. Forestry practices in Canada are
Nations, and the Province as a whole. The forest
progressive and based on sound science. Ontario
products sector needs appropriate, balanced
has a stringent regulatory framework that governs
public policy that provides for all three pillars of

There is still room for improvement on
policy front

O

Silviculture &
Reforestation

sustainability- economic, social and environmental.”
“Sustainability is a very broad term, and we can be
proud of having world-class, ecologically sustainablymanaged forests, Wiebe says, commenting on
the environmental
a s p e c t
o f
s u s t a i n a b i l i t y.
“ E c o n o m i c a l l y,
h o w e v e r ,
sustainability
of the forest
products sector
requires significant
investment in
innovation to
compete in the
global market,”
Christine Leduc
says Wiebe. “As
the forests are
provincially managed, it is largely under the
purview of the provinces to create the guidelines
for forest management, but federal involvement
under programs such as IFIT (Investments in Forest
Industry Transformation) have fostered federal/
Continued on page 5
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Counting Caribou
in Ontario.
For example, a 1999 status report estimated that
Ontario contained 20,757 woodland caribou – a healthy
population. Of these animals, 15,832 were designated
as the forest-tundra ecotype and 4,925 were considered
BY ONTARIO FOREST
INDUSTRIES ASS O CI ATI O N
to be forest-dwelling. It was decided that the smaller
population – the forest-dwelling ecotype – should be
he caribou is the most abundant wild hoofed considered threatened. The fact that 76% of the animals
animal in Canada. With 3.89 million caribou were considered safe and
spread across the country, there are more 24% were considered threatened raises an important
caribou than deer, moose, and elk combined. It is question about the interpretation of the data: is there
globally abundant, too, since the caribou of Canada is actually a difference between the forest-tundra ecotype
the same species as the reindeer of Eurasia. So how did and the forest-dwelling ecotype?
The Ministry of Natural Resources and Forestry
the most widespread and populous ungulate end up on
Ontario’s Endangered Species List? It’s all about how (MNRF) has been trying to answer this question
for over a decade. They have used “caribou-cams,”
they were counted.
There are five subspecies of caribou in Canada, with attached to the animals’ hairy chins, which record
“woodland caribou” being the most widespread. It every bite they eat and every step they take. They have
lives in mountainous areas, mature forests, and very used GPS collars that record their movement across
sparse forests, where its preferred food – lichens – are the landscape. They have even tracked the movement
abundant. Woodland caribou number about 1.28 million of wolves and examined their faeces, to understand
in Canada, according to the Committee on the Status the predator-prey interactions of woodland caribou
of Species at Risk in Canada. Accordingly, it is far too across the province. Researchers have roared through
numerous for the subspecies to be considered at risk the skies in helicopters to observe the presence of both
woodland caribou ecotypes. It has been a massive and
as a whole.
However, the woodland caribou subspecies has productive research effort, with more than 50 projects
been subdivided into two ecotypes: the “forest-tundra being conducted by MNRF scientists and biologists,
ecotype,” which moves between habitats; and the supported by academics and the forest industry.
“forest-dwelling ecotype,” which prefers to live in the In the end, all of this research suggests that there are
woods. One of these ecotypes is less populous, and minimal differences between the subspecies of caribou
therefore considered threatened. Needless to say, if in Ontario. Radio-collar studies and genetic analyses
any animal population is subdivided enough times, the have confirmed that the forest-tundra ecotype and
result is bound to be a very small population that can the forest-dwelling ecotype naturally make enormous
be considered at risk, threatened, or endangered. That movements. They naturally come into contact with
could be what has happened with woodland caribou each other. The zones in which they live tend to
overlap. Consequently,
the evidence supporting
Lumber Market Report (From: Random Lengths updated June 12, 2015)
the notion of two distinct
caribou ecotypes is very
Jun 12 Jun 5 June 2014
weak. If there aren’t
291
279
310
KD Western S-P-F #2&Btr 2x4 R/L Mill Price
actually two types of
373
413
384
KD Eastern S-P-F #1&2 2x4 R/L - Great Lakes
woodland caribou in
208
205
205
Northern Central 7/16-inch OSB
Ontario, it is incorrect to
All prices in US funds. Prices based on 1000 board feet
designate the non-existent

How did Canada’s most populous
ungulate end up on Ontario’s
endangered species list?

T

subset as “threatened.”
MNRF’s work and preliminary results have been
described in the State of the Woodland Caribou
Resource Report, a three-part publication released
to the public in December 2014. It describes what
has been done across the province. MNRF has also
published eight detailed Integrated Range Assessments
for Woodland Caribou and Their Habitat. These
assessments provide an initial assessment of how
caribou herds are faring within the 13 population
ranges identified in the official Ontario Caribou
Conservation Plan.
That explains how a provincially, nationally, and
globally abundant species has been listed as threatened:
its population was subdivided and evaluated as two
small parts, rather than one cohesive whole. But that
isn’t the only factor contributing to woodland caribou’s
place on Ontario’s Endangered Species List. There
is another counting issue, this time related to how
researchers measure the availability of habitat for these
ungulates across the province.
MNRF has conducted numerous surveys to address
this issue. Not surprisingly, these surveys suggest
that the range of woodland caribou herds has barely
changed since the 1950s. Specifically, the vast majority
of the core range that was occupied the 1950s is still
occupied today. In northwestern Ontario, the range
has significantly extended southward by hundreds
of kilometers. On the whole, this is good news for
woodland caribou in Ontario – the extent of their habitat
has been maintained in most places, and grown bigger
in a few spots.
This success story is partially due to a productive
partnership between MNRF and the provincial forestry
sector that has been evolving since the mid-1990s
when the “caribou mosaic” was first applied in forest
management plans in northwestern Ontario. This
approach has involved managing the entire landscape
in huge patches (i.e. blocks of 10,000 – 30,000 hectares)
to provide a continuous supply of connected, suitable
habitat over the long term. Another trend that has
contributed to the abundance of woodland caribou
Continued on page 19
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EDITORIAL
After so many years of empty or closed greenhouses and generally
ﬂat silviculture activity across the country, and in Ontario particularly, it
is gratifying to ﬁnally hear good news from the sector. There has been
so many dismal and frankly apocalyptic interviews over the past few
years that it is with relief that I hear upbeat reports to my question; “How
is the industry doing?”
I have been told that drastic increases or reductions in harvesting can
take a year or two to be felt by the nurseries and silviculture companies.
When the broader industry was making its comeback nurseries were
still struggling. The past two years have seen greenhouses at capacity
and next year will be just as good.
Looming on the horizon however is the annual allowable cut reduction
in British Columbia. This will of course have a huge impact on every
aspect of the west coast industry, particularly tree seedling nurseries.
This is a stark and concrete reminder that the silviculture industry (and
harvesting as well) is still vulnerable to forces outside of its control,
whether they be the actions of insects or politicians.
With so much loss of nursery capacity during the recession, today the
remaining growers sometimes have to turn orders away because of a
simple lack of space. Forestry is a boom and bust industry, we all know
that, so what happens when the next inevitable downturn comes? Will
even more nurseries be allowed to slip away? Or will the government
commit to ensuring that their (our) forest is intensively reforested
regardless of the ebb and ﬂow of international economics?
If that lost nursery infrastructure and capacity is ever to be replaced
growers need steady, predictable contracts for years to come. No
one will add capacity without some guarantee that it will be used. The
forest products industry does what it can but is as vulnerable to the
unpredictable as anyone else. It is up to our government to ensure that
intensive silviculture is a steady, solid and predictable through line year
after year regardless of acts of God or Commerce.

Yes! The buffet is open!

Letters to the editor
RE: Dead wood on forest floor poses
greatest ﬁre risk
I would like to comment on this story in
the Vancouver Sun. Most of the story is
correct, but I beg to differ over the option “to
do nothing” as a lower risk. All this option
does is buy some time. Once the trees
fall over and build an incredible fuel load
on the ground you go right back to high
risk again. The only way to reduce the ﬁre

risk is to remove the fuel through logging.
There is one other option that was not
discussed. That is to address Forest Health
issues in our parks before it builds into a
catastrophic event as the current situation
has unfolded. We should learn from this
major mis-step in forest management so it
will not be repeated some time in the future.
We should be harvesting in all our parks,
with the objective of “Forest Health” as the

driving objective, not ﬁber production as
the main objective. The Parks should be
able to keep the revenue generated from
harvesting to invest in managing the Park
as a whole. I am sure that future generation
will look back on the foolish mind set of
todays public, and wonder how we ever
made it to the top of the food chain. We
sure do not deserve to be there.
George Delisle

NOTE FROM THE PUBLISHER
Over 1,100 participants, four time zones,
industry leaders and
editor@workingforest.com
877-869-0588
community
organizations
are
what
Working Forest newspaper
@Workingforest takes for a World Re-it
cord Attempt for Tree
Planting (Ofﬁcial conﬁrmation from Guinness World Records is
expected soon). This
ON THE COVER
world record attempt
was sponsored by the
Mathew Haveman in
Sustainable Forestry
Initiative® Inc. (SFI)
Ontario’s Greenmantle
bringing environmental, social and economForest
ic interest together to
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this edition we have
been out visiting hard
working tree planters
that help keep our forests sustainable. Great
food, great memories
and the bugs are what
keep them coming back
– it may be the large
paycheck too. Did you
know that Canada remains to be one of the
leading wood product
David St. Martin
exporting
countries
in
the
world,
and the
tions while supporting
leading
net
exporter
–
the people and comthis
is
done
with
a
demunities who depend
on them today. In the forestation rate of less
weeks leading up to than 0.02%.

sustainability
Continued from page 1

provincial partnerships, allowing more robust and
larger-scale investments.”
It is the economic and social pillars of sustainability,
not the environmental, that many industry and
community leaders feel needs the most policy support
right now. According to Leduc, “It is imperative that the
Ontario Government acknowledges the role of the forest
sector in creating a prosperous, sustainable economy
for the well-being of all Ontarians. With pragmatic
public policy, competitive restoration measures and
a bold manufacturing strategy, Ontario will maintain
its existing investments, attract new investments and
sustain and grow Ontario’s greenest workforce.”
For Wiebe, the future sustainability in the economic
sense requires “government policy aimed at reducing
the risks of investing in technologies that remain
unproven, or creating a product that does not have a
mature market yet (e.g. ﬁbre reinforced materials).”
Wiebe say such policy “is key to diversifying the
products we can create from wood, which is essential for
long-term industry health.” And a healthy industry all
but guarantees healthy forests. “Forward thinking policy
that recognizes the beneﬁts of using forest products over
non-renewable products would improve the prospects
of innovating wood-ﬁrst strategies in sectors such as
tall building construction, bio-chemicals, bio-materials,
and bio-energy.”
Policy problems are not all about innovation in

markets and products. In many cases, there are also
pressing problems in the shorter term. Fibre access
continues to be an issue in parts of Canada. “In order
to maintain existing commitments/investments as well
as attract new investment, forestry companies need
certainty of tenure,” says Leduc. “Businesses run and
prosper on certainty, yet consistent access to ﬁbre in
Ontario continues to be threatened. New policy should
not preclude the use of sustainable ﬁbre that has been
committed to the industry now and in the future.”
Nor is simple access to ﬁbre enough. That ﬁbre needs
to be economically viable. “The all-in cost of ﬁbre in the
province of Ontario is amongst the highest in the world,
which makes it difﬁcult for the provincial forestry sector
to remain competitive in a globalized economy. The
sustainable use of a secure and affordable supply of
renewable wood ﬁbre results in jobs and a wide range of
economic beneﬁts,” says Leduc. “ Whether you are an
existing mill, new entrant, a big international company
or a small family run company, in order to keep people
working and put Ontario’s wood to work, the forest
products sector needs consistent access to affordable
renewable ﬁbre.”
In order to work towards a sustainable (environmentally,
economically, and socially) future, the industry and
government (federal and provincial) need to work
together to craft sound practice and sound policy.
Wiebe says, “foresters have trouble understanding the
importance of awareness of our forests as a renewable
resource, especially as we move into the “low-carbon
economy”. It is very important to be part of the
discussions with policy makers to ensure forestry is
on the forefront.”◊
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Back to basics for regeneration
Direct seeding is a cost effective
alternative
BY BRETT HANS O N

T

ree planting will always be the most effective
regeneration technique. It is 98 per cent effective
and the quality of trees is unparalleled. Aerial
seeding covers a lot of ground quickly but does not have
a high success rate. When dealing with massive tracts
of land in British Columbia that have been affected by
forest ﬁres or beetle kill FP Innovations recommends a
return an old way of doing things; direct seeding.
Janet Mitchell, associate research leader with FP
Innovations says that more accurate name for the

technique would be precision seeding.
“We have tried aerial seeding in the past in B.C. with
limited success. We’ve decided to have a look at direct
seeding again. With the mountain pine beetle infestation
and the wild ﬁres we have large areas that now need
to be regenerated,” Mitchell said. “The companies and
provincial government are looking for cost effective
methods to do that. We thought direct seeding might
address that.”
FPInnovations has worked with several of its member
companies such as West Fraser, Canfor, Ainsworth, and
Domtar across British Columbia, Alberta, and Ontario
to implement direct seeding. A total of 10 trials across
Canada have been installed to test three different seeders
under different conditions.

Growth
needs
innovation.

From harnessing
genomics For
more resilient
Forests to
technologies
that improve
harvest
operations,
Fpinnovations
is providing
the Forestry
sector with
the tools For a
more prosperous
and sustainable
Future. Join us
and experience
how our
innovation can
support your
growth.

Direct seeding is done simultaneously with ground
preparation, usually by a disc trencher, ensuring that
the seed lands on a suitable microsite. It has been
successfully used in Ontario and Alberta over the years,
but not in British Columbia, where past seeding trials
have not had consistent results.
Aerial seeding requires a lot of seed yet with direct
seeding you can very accurately control the amount
of seed used and its spacing. Mechanical seeders
can control seed spacing, amounts per space and can
calculate total seeds per hectare, all while preparing the
ground and creating micro sites.
“A lot of these large areas would normally be left for
natural regen but with the pine beetle or the ﬁres you
might not have that seed source. That is why we are
recommending these areas for seeding. You have the
cost beneﬁt of not growing seedlings and ﬂying them
out there and because you are not aerial seeding you are
reducing the amount of seed needed,” Mitchells said.
Direct seeding is more effective because it tends
to have more natural root formation resulting in high
quality trees.
“You can choose to do a spring seed with stratiﬁed
seed that start growing nearly right away or a fall plant
with un-stratiﬁed seed that will sit on the site over winter
and is ready to grow in the spring. You are a little more
ﬂexible in timing; your only constraint is when you can
get on the ground to do the site prep,” Mitchell said.
FPInnovations’ most recent direct seeding trials are
focussing on technical issues related to accurate seed
delivery of large and small seeds, delivery of mixed
species, and controlling seed density. Early growth
results of the seedlings are promising and partnering
companies are pleased with the results but it will take a
few years before they can clearly say that direct seeding
is a success. ◊

A Bracke disc trencher seeder
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Tree planters save lives
knows of thirty - who have made the jump from
tree planting to working with MSF, from saving the
environment to saving lives. It may sound like a stretch
but Gayton swears it’s a valid connection.
“I started tree planting as an 18 year old,” he says
BY JOHN THOMSON
of his early years in BC and Alberta. “We’ll save the
world, plant trees, create oxygen and all that good stuff.
is ﬁrst posting was in Burundi in the rebel- I wanted, and still want, my adventure with a side order
contested town of Kinyinya. It was 2003 and of meaning.”
Ivan Gayton had just started his new job as a
Tree planting ﬁt the bill. Travel, an opportunity to meet
logistician with Medecins Sans Frontieres, responsible new people and make a contribution. “A lot of the people
for the vehicles, communications and the construction who plant trees have a sense of doing the right thing,” he
and upkeep of the village hospital. Stressfull? Yes. continues. “There’s a certain amount of purpose to it.”
Dangerous? Undoubtedly. But no big deal, says Gayton,
He was handed a planting bag, a shovel and
because as a former tree planter he knew how to cope responsibility. “My ﬁrst season, the boss came to me
with adverse conditions and not freak out about it.
and said ‘do you have a driver’s license?’ and I said
“Tree planters don’t wig out,” he says.
Yes. He literally tossed me the keys. I went from tree
Gayton is one of many tree planters - he personally
planter to the guy in charge of
the truck and then the straw boss
to ofﬁcially the crew boss and
eventually a supervisor.”
Gayton spent 12 years in
the field, working in Alberta,
Yukon, northern BC and all over
Vancouver Island. Focussed and
disciplined, he found he was
good at dealing with whatever
challenges came his way. He
remembers being caught in heavy
weather in the Hecate Straight
in a 14 foot aluminum boat and
wondering if he’d ever make it
Ivan Gayton in the Democratic Republic of the Congo
out alive. He did. He remembers
bears in the cook shack and
workers collapsing on the block
hours from the nearest
civilization.
“It turned out that most
Jiffy-7 Forestry
of the skill set that I was
using to operate remote
forest camps in BC and
A lberta w ere al m o s t
identical to the skill set
used to support medical
programs in refugee camps
in some of the worst places
in the world.”
In 2003, he offered his
services to Medecins
Sans Frontieres, a natural
progression for a man who
says “abstract principles
are and always have been a
big part of what motivates

Planting prepared Ivan Gayton for
humanitarian work

H
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me.”
“They gave me a test. There was a test in electrics and
generators. There was a test on vehicles. There was a test
on computer use. Have you dealt with diesel generators
on bad roads? they asked. Well, yeah. Have you dealt
with tents? Yeah. Have you dealt with cold chain
(keeping certain vaccines and medicines cool before
use)? My goodness, I’ve dealt with millions and millions
of seedlings that have to be kept cold before they get
injected. Have you dealt with remote circumstances
where, if you forget something, you just don’t have it?
Yeah. Have you dealt with radios in a remote location?
Uh huh. There were ﬁve or six different sections and
according to the woman in the ofﬁce I was the ﬁrst
person to pass all the sections in the Vancouver ofﬁce.
And I said ‘well that’s obvious because tree planters
are great improvisers.”
Take risk assessment, for instance. Gayton says
risk assessment is the same in Africa than it is in the
Canadian bush. “Look ahead to predict possible hazards.
If possible adapt your work to avoid them and where
necessary take precautions to reduce the possible
consequences.”
Gayton says while the technical similarities between
tree planting and logistical work made him an attractive
prospect, it was his mental resilience that sealed the deal.
“I can’t think of any other kind of work where you’re
under so much mental strain and you’re so isolated,”
he says. “But tree planters don’t quit.”
Gayton has been with Medecins Sans Frontieres since
2003, travelling the world and assuming more and more
responsibility, ﬁrst as a logistician, then as a project
coordinator and then as head of mission. He’s presently
working in the London, England ofﬁce as a technical
innovation advisor, reﬁning a mapping program he
created while dealing with cholera in Haiti.
“I was shocked about how little we knew about the
epidemiological curve,” he says. So he called the
Google Earth people and together “we developed a
utility to map the cholera cases in real time.” Innovation
born of necessity - the tree planters’ creed.
“I’m one of a steady stream. There’s a whole maﬁa of
Canadian tree planters,” he says of principled workers
with similar backgrounds and yes, he hires his former
peers.
“In fact, whenever interviewing someone, if they had
more than a single season of tree planting experience
I would put them at the top of the list simply because
I could be confident that they had been in tough
conditions before. We’re looking for people with the
mental stamina to survive the environment and the
work.”
Tree planters, says Gayton, are up to the task. ◊
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Turning the tables on pine root disease
Rot Stop C® enters the fray against
Heterbasidion Root Disease
B Y BRETT HANSO N

A

fter a long wait, foresters and loggers
have finally gotten a new weapon in the
battle against the deadly pine disease,
Heterobasidion Root Disease or Fomes. For over
fifteen years there has been no registered treatment
in Canada for this very destructive disease which
infects pines through freshly cut stumps. Now a new
product called Rotstop® C has finally made it to the
Canadian market and promises to stop the spread of
the disease.
Once Heterobasidion Root Disease enters the root
system of a cut pine it can spread through root
contacts or grafts to other trees, creating pockets of
decline and mortality. Previously, freshly cut stumps
were treated with borax powder to protect them, but
in the late 1990s the manufacturer discontinued the
registration of the product in Canada.
John McLaughlin is a forest pathologist with
Bioforest, the sole North American distributor of
Rotstop C. During his fifteen year career with the
Ontario Forest Research Institute, McLaughlin
encountered firsthand the fallout of the loss of borax.
“When this disease was first found in Ontario in
the 1950s, people started applying borax powder to
freshly cut stump tops to protect them from infection
by the spores; this was MNR policy for quite a
few years. When U.S. Borax declined to renew the
registration we were left with nothing to protect
the pines,” McLaughlin said. “Around that time a
company from Finland told us about a product they
called Rotstop. It is a biological control product
which uses a naturally occurring wood decay fungus,
Phlebiopsis gigantea.”
That started an effort to get the product registered in
Canada. The Ontario Ministry of Natural Resources
and Canadian Forest Service (CFS) worked together
over the years to provide the evidence required to
get the product registered in Canada. Last year they
were finally able to register an indigenous strain of
the fungus to be used in the formulation, now called
Rotstop C for the Canadian market.
“The biocontrol fungus produces oidia spores,
which we generate in culture by the billions, and
which are then processed and mixed with a carrier.
Rotstop C is distributed in North America as a
powder”, McLaughlin said. “You mix the powder
with water and dye and after you have harvested it
is applied. It can be done with a mechanized spray
system integrated into a felling head or with backpack
sprayers.”
After the stump is sprayed with the suspension of
spores they colonize the stump top. The introduced
biocontrol fungus has a competitive advantage over
the Heterobasidion spores. By getting the biocontrol
fungus there first, the Heterobasidion is not able to
infect the pine.
“It’s been a long time and unfortunately after more
than fifteen years without any treatment we have lost
a lot of ground, both in terms of slowing the spread
of the disease as well as in the level of awareness
among loggers and forest managers about the disease
and its impacts. During these years the disease has
continued to reduce growth and kill trees and has
likely been spreading. We are at a time now when
we can prevent it from becoming an even bigger
problem,” McLaughlin said. “Red pine is the most
vulnerable species in eastern Canada, but white pine

is also susceptible and it is common to see naturally
regenerating understory white pine and balsam fir
in red pine plantations killed by the disease. CFS
researchers demonstrated that jack pine can also
suffer from Heterobasidion Root Disease, and
although we don’t think it has spread yet to natural
stands of jack pine, the disease has been found in
Quebec within 50km of jack pine’s natural range.
We’d like to prevent it from getting there!”
McLaughlin and Bioforest are focusing now on
working with forest managers to conduct operational
field trials of the product and establish best practices.
“For now we are really trying to answer the practical
questions. Forest managers have expressed interest
and willingness to integrate Rotstop C into their
operations, but have questions. What are the costs?
What efficiencies can be put into it? A major part of

my job right now is working with community forest
managers from Simcoe County, Larose Forest and
Norfolk County to establish some operational trials,”
McLaughlin said. “Ultimately, as more loggers
and forest managers get on board we would like to
see operators equipping themselves with the spray
equipment, as is used in countries such as Sweden
and Finland. If you’re using a single grip harvester
with a chain bar there are systems available that apply
the product through the bar; it sprays out as you cut.
It’s a one-step operation. That is where the systems
should really go.”
Bioforest is also the registrant of TreeAzin®, a
systemic insecticide which provides protection
against emerald ash borer and Arbotect® 20-S, a
fungicide Macro-injection treatment for Dutch elm
disease. ◊

DON’T LOSE YOUR

PINE STAND TO

HETEROBASIDION

ROOT DISEASE

P. gigantea
spores
Rotstop® C
H. irregulare
spores

To learn more about how Rotstop® C can prevent the
introduction and spread of Heterobasidion Root Disease
(also known as Fomes) visit BioForest.ca
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Long and winding road leads tree planter to success
From theatre school to reforestation
company owner
BY BRETT HANS O N

I

didn’t set out with the goal of owning a
reforestation company.” It has been a long and
winding road that led Kevin Hakojarvi and his
wife Melissa to the helm of Treeline Reforestation.
He began university as a biology major and “took
a couple of detours along the way, one was theatre
school.”
Despite the travelling and detouring Hakojarvi
seemed to keep circling back around to tree planting
and when the opportunity came to buy the Englehart,
Ontario based Treeline Reforestation the detours
came to an end.
“I did quite a few years of theatre and stuff like

that, then a friend offered me a job in 1999 and I
started planting. My future wife, Melissa started
planting that same year as well. I did that for a couple
of years and moved up to foreman and eventually a
supervisor,” Hakojarvi said. “We left tree planting
and didn’t think we would ever do it again. My
wife and I taught in Japan for a year and I did some
forestry work out west for a while. I didn’t consider
much of an opportunity for a career from it.”
In 2007 Hakojarvi’s former employer and owner of
Treeline approached the couple with opportunity to
buy the company. “We managed to work out a deal
where Melissa and I were able to scrape together
every penny we had, basically mortgaging our life
and our future. It has been a good investment and
has provided for us,” Hakojarvi recalled.
The company has changed over the years, so too

• Reforestation • Slash Pile Burning
• Cone Picking • Pre-Commercial Thinning
• Safe Workplace Ontario Certiﬁed
• Over 100 million trees planted

705-544-1142

planting@treeline.on.ca

www.treeline.on.ca

41 3rd St., Englehart, Ontario
Box 670, P0J 1H0
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has the industry as a whole. When the Hakojarvi’s
took over, the company was planting 3.5 million
trees a year. A combination of aggressively seeking
contracts and a general improvement in harvests has
seen those numbers swell. 2015 will mark the third
consecutive year of close to 10 million trees planted.
In their seven years as reforestation company
owners the Hakojarvi’s have seen a lot of change in
the industry, particularly in government oversight of
the working conditions of planters.
“People have this vision of planting as bush
work where the laws don’t apply and that really
has changed.”
“The part that most people don’t see is that during
the off-season we spend time doing mechanical work
of course but also doing research, keeping up with
legislation and writing new policy. That’s been one
of the biggest changes,” Hakojarvi said.
Success in large part comes down to the planters
and the attitude they bring to the job, according to
Hakojarvi.
“This year we have an amazing compliment
of returning planters. We have a fantastic crew,
including management. We are about 140 people
out here. We have three camps running right now.
We have 65 veteran planters in our camps. We are
over 50% returning employees, which is amazing
for us. You are lucky if you have a core group that
can stick around for 3 to 5years,” Hakojarvi said.
Treeline’s management team consists of a core
group of long serving veterans. Damien Vallard has
been with them for 16 years. He started the year
after Hakojarvi and rose through the ranks right
alongside. “When I was a foreman he was on my
crew; when I became a supervisor he was a foreman
and when I stepped away from supervising he took
over. Tyler Kinghorn has been with us for ten years
and two others are in their 5th and 6th years. Our
full time employee in our shop has been with us for
7 years.”
That amount of experience around their camps is
a huge asset for Treeline. Hakojarvi says a hundred
and forty can be a lot to take care of and the rookies
in the group get a lot more individual attention
and leadership from the many veterans. Employee
satisfaction is kept high. At a little over a month into
the season Treeline has lost only five people.
“We have seen changes in the type of worker
coming up. Money doesn’t seem to be as big a factor
anymore. It is still the main drive for most people,
but it’s also the comradery, the sense of community.
You make friends and meet people that they wouldn’t
necessarily interact with otherwise,” Hakojarvi said.
“They go through some intense situations, anything
can and will happen while you are tree planting.
On those tough days is when the bonding happens.
Those are the days where memories are made. No
one remembers the easy days.” ◊
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Ontario University CLT project creates impressive proﬁle

Laurentian University showcases
cross-laminated timber construction

A

two-storey structure built with cross-laminated
timber (CLT) and glulam wood products is
taking shape at the Laurentian University
School of Architecture under construction in downtown
Sudbury, Ontario. The CLT structure is part of the
54,000 sq ft Phase Two facility of the new School, and
it represents the most significant use of CLT in a public
building in Ontario to date.
“The assembly of the 9-metre tall CLT panels creates
an impressive profile for Laurentian Architecture,” said
Dr. Terrance Galvin, Founding Director of the School
of Architecture. “The CLT structure is innovative,
beautiful, and sustainable, and reﬂects the School’s
focus on northern design.”
Officials of Laurentian University and its School
of Architecture today welcomed guests, including
representatives of the Centre for Research in the BioEconomy (CRIBE), a funder of the CLT demonstration
project, and representatives of Wood WORKS!, a
program of the Canadian Wood Council, for a site visit.
“This building represents a significant leap in
the evolution of educational buildings and clearly
demonstrates what can be achieved with CLT,” said
Marianne Bérubé, Executive Director, Ontario Wood
WORKS!. “This will be an interactive learning
environment where the wood structure itself embodies
the innovative and sustainable design concepts being
learned by Laurentian’s architecture students.”
The use of wood instead of other construction
materials in the Laurentian Architecture project affords
an important environmental benefit, reducing carbon
dioxide emissions by more than 150 metric tons, as
compared with a conventional building, according
to a carbon calculation prepared by Ontario Wood
WORKS!. (Please see attachment for more on the
carbon summary.)
“Wood was a staple material of Canada’s past,
and now we are seeing it as the building material
of the future,” said architect David Warne, of LGA
Architectural Partners. “It’s strong, it’s renewable, and
it is emblematic of northern industry and sustainable
design.”

There has been growing interest in the use of timber
products like CLT, which is sometimes described as ‘the
new concrete’ because of its strength and versatility.
Changes to the Ontario Building Code are expected to
promote the construction of more and taller buildings
incorporating CLT and other wood products.
Phase Two of the Laurentian Architecture project
will comprise both the West Wing and a North
Wing, a steel-framed structure with mezzanines
above the second ﬂoor. The two new wings
will house classrooms and studio space, a
lecture theatre, lounges and office areas,
while creating an inner courtyard and a
public walkway. The new structures
of Phase Two will connect with the
re-furbished historic buildings on
the site, the old CPR Freight Shed
and the CP Telegraph Building,
which have provided
classroom, studio
and office space
since the School
of Architecture
opened in
September, 2013.
The School has
accepted 70
students each
fall since its
launch, and
looks forward to
welcoming the
2015-16 cohort
this September.
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HELP WANTED
IN THAT OTHER
RESOURCE
SECTOR
By DaviD LinDsay. PresiDent anD CeO, FOrest PrODuCts assOCiatiOn OF CanaDa

Entering 2015 Alberta and Canada
are facing some economic challenges.
While much of the debate and discussion has
revolved around the price of oil, it’s fair to
say that jobs and economic opportunity still
exists in that other resource sector, the forest
products industry.
During years of upheaval, the forest sector seemed
to fade into the background as oil and some other
resource industries drew the attention of the nation
and the world. But over the past decade the forest
industry has been quietly working in the background,
doing the heavy lifting to develop world leading
practices, invest in research and development,
diversify global markets and become a more modern
and innovative sector. So today, at the dawn of 2015,
an often over-looked resource industry finds itself
on the rise and looking for workers to help full its
enormous potential.
Years of hard work by governments and industry to
penetrate new markets are paying off. Today Canada
is the second largest forest products sector exporter
in the world. Canadians may be surprised to know that
the sector exports to more than 180 countries and
that forest products are Canada’s number one export
to China. The forest sector can claim an almost 10%
increase in exports in 2014, and even the conservative
amongst us are feeling bullish over 2015 given the
export-friendly state of the Canadian dollar.
Canada is home to world-leading businesses that
are transforming and innovating. Wood fibre is now
being used in everything from car parts to cosmetic
and clothing and the future of the sector holds even
more potential, in areas such as nano-technology

and 3D printing. The tough times of the recent past
necessitated some tough decisions and some bold
new investments with the industry emerging as
modernized and high tech. Our competitiveness has
improved at almost three times the rate of Canada’s
overall business sector.
Forestry is a life-blood industry in hundreds of
communities across Canada and a foundational
economic driver for hundreds more. And given its
bright outlook, the industry is on the hire. On any given
day in Canada, about 500 well-paying and stable jobs
are open in the forest products sector. In fact, our
industry employment numbers have been stable since
2010 and the industry hired 8,000 employees between
2010-2012. We have also set the ambitious goal under
the sector’s Vision2020 of recruiting an additional
60,000 employees by the end of the decade.
Today in Canada our lumberjacks often wear lab
coats and are more likely to carry smart devices
than axes. While our future is built on the foundation
of our past we are modern, sophisticated and high
tech. We’re harnessing technology to improve our
productivity and environmental performance and
we need the workforce to deliver.
Like all good businesses, we’ve evolved, changed,
gotten better and are now poised to offer familysupporting jobs in attractive communities with a
good quality of life. For many of our companies,
the most pressing problem is getting enough people
to check the classifieds, or our job website,”
thegreenestworkforce.ca” for the rewarding jobs
we have on offer. For those questioning their future
in Canada’s resource sector, take a look our way,
and don’t forget to see the forest for the trees.

the Forest Products AssociAtion oF cAnAdA

FPAC_Working Forest Ad v1.indd All Pages
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hErE

in the Forest
Products
industry

Real people tell their stories about how
life is better in the forest products industry.

#LiFesBetterhere

the PossiBiLities Are Wide oPen • nicoLe LeiBeL’s story
Nicole Leibel moved from British Columbia to the Manitoba
Winnipeg town of Swan River in 1987. Starting as a laborer at
the Louisiana Pacific Canada mill, she worked her way up to
a quality control career. The position has offered her flexible
hours, demand for her computer programming skills, and
the chance to make a valued contribution on a daily basis.
Nicole works in Canada’s forest products industry — the
GreenestWorkforce.

This is her story.
I love Swan River. My work is just
15 minutes from home. I’m surrounded
by mountains and lakes. It’s so easy
to pick up and go fishing or camping.
Growing up in the city, I never had
anything like this: there was less
farming and a lot more cement.
I didn’t expect to find the opportunities I found here at LP
when I came to Swan River in 1987 to take care of some family
business. I took a job at the mill as a labourer, but that opened
so many doors. I think by now I’ve done just about every job
there is to do! I worked in the paint booth, on the tongue-andgroove line, and in the log breaking-down process.
Today, though, I work in quality control. I’m in charge of tools
like flow and moisture meters to monitor our processes. I
maintain them, calibrate them and make sure they’re working
properly. It’s a great mix of desk work and hands-on problem
solving: if something’s not working the way it should, I have
to get in there and figure out why. I enjoy that aspect of it:
getting to the bottom of a problem, coming up with a solution.
You feel like you’re accomplishing something important.
The better I do my job, the better everything else runs for
everybody else. It’s rewarding to see things work so well.

I’m a bit of a minority here, since I’m Aboriginal as well as a
woman. There are about 100 workers in the mill, mostly men,
but when you look at all our personalities, you see the same
drive. We all like getting our hands dirty. Most new people
start as labourers, but the possibilities are wide open. You
can work your way up to whatever interests you.
I took night courses at the Academy of Learning for my
computer diploma, which has been very useful in the quality
department, because so much of our testing equipment
needs programming. We’re going through a big change
at the mill right now, and we’re going to start producing a
whole different product, so I had to rewrite a lot of programs
to accommodate that. It’s a huge project. We’re going to be
making siding and we’ll probably need 40 more people here,
so it’s all very exciting.
And of course, it’s not all work. I have pretty flexible hours,
I have Saturday, Sunday and Monday off. It couldn’t get any
better than that.
I’d definitely encourage anyone looking for work to give the
forest products industry a try. There are so many options,
and you get to find out what you’re good at, and where
your skills are most useful. I know for a fact our mill isn’t
the only one that’s growing and switching up its product
mix. There is a lot going on in the industry today and there
are going to be a lot of new jobs coming out of that.

Read more stories at

thEgrEEnEstWorkforCE.CA

/the GreenestWorkforce

Now hiring the GreenestWorkforce, Canada’s forest products industry

/@greenestwork
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Ontario’s Nipissing Forest planning wide variety of
Silviculture planners taking advantage
of HST repayment
BY BRETT HANSO N

O

n a warm, sunny and relatively bug free early
May morning, The Working Forest staff again
had the privilege of visiting a hard working
tree planting crew in Ontario’s Nipissing Forest. The
yearly tradition has become one that the staff eagerly
anticipates ever spring.
This silviculture season is a busy one in the
Nipissing Forest with all manner tending and planting
practice being exercised. Nipissing Forest Resource
Management silviculture forester Andree Morneault
says that activities in the forest have ramped up due in
part to the HST repayment that has finally come through
from the Ontario government.
From 2010 until 2014 the provincial government
charged HST on forestry activities. The decision was
eventually deemed inappropriate but took many months
for SFLs to see the return of those tax payments.
“Recently, we received the HST that we had paid for

the last four and a half years,” Morneault said. “That
gave a big boost to our budget and we are able to ramp
up planting and tending programs. We are making up
now for those years where we had 13 per cent less
money to do our work. Now we are able to get back up
to where we are supposed to be.”
Planting work in the Nipissing Forest began on May
sixth and ran until the twenty first, with about 550,000
trees planted. 170,000 white pine were planted in sandy
ground in the shade of residual white pine seed trees,
300,000 red pine in open areas, 80,000 white spruce
on moist sites and 6000 black spruce in wet microsites.
Morneault says they often plant several species
because of the variety of conditions found in the
Nipissing Forest and to help make the overall forest
more resilient to insects, diseases, and environmental
stressors.
“Nipissing Forest has been planting roughly 500,000
trees a year for the last few years. Next year we are
going to be ramping up and doubling the number of
trees. We are going to 1 million trees, which is exciting”
Morneault said.
Planting was carried out by around thirty planters
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from Outland Reforestation. It was their first week on
the job when The Working Forest visited the site and
the roughly two thirds of the crew that were rookies
were still learning the ropes.
Outland foreman Franco Loparco laid out the block
map showing how the small group of veterans were
allotted sections that were double the size of the rookies.
The Toronto native was starting his fourth year with
Outland and his second as a foreman.
“In the mornings I cut people their pieces, I get a
block map and show people where they are going in. I
then bring people their trees, check quality and throw
quality plots. You would be surprised how many people
forget things in a day so I have to sacrifice water and
food to make sure they are working at full production,”
Loparco said. “I make things run out here. Instead of
a tree planter running one piece, I have to manage
seventeen, but it’s a great experience and I enjoy it.”
Loparco says being a first year crew boss can be
challenging if you don’t have a lot of veterans under
you.
“Vets are where you really make money as a crew boss
because I get a percentage of their trees, with a rookie
crew it’s harder to get your pay. Most crew bosses are
top end planters and as a top end planter you can make
three to five hundred bucks a day. This year I have crew
of 13 vets so that’s good.”
“The rookies come and take smoke breaks, eat
sandwiches, have water. In the back the vets get to the
road, put trees in their bag, have a quick drink and get
back in their land because they know being in the land
it how they make their money,” Loparco said
Now that the plant has concluded Morneault will be
moving to a long list of tending, seed collecting and
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silviculture projects for 2015
site preparation scheduled for this year.
“It’s been an excellent seed year for yellow birch. The
male catkins have been there all winter, in spring the
female ﬂowers came out. There was a real abundance
of ﬂowers so we are expecting a bumper seed crop this
fall,” Morneault said.

Also on the list for the Nipissing Forest is brush saw
work, Bracke site preparation, backpack mist blowing
and chainsaw tending to release crop trees. There is also
a large aerial spraying operation planned for the fall.
“It’s a pretty diverse list; there are a lot of opportunities
to try different treatments here because the forest is so

Kim Lawson, Third year planter, Toronto, ON
The money keeps me coming back, I’m heading
to grad school for naturopathic medicine and its
really expensive. I deﬁnitely plan to be in this for
a few more years.
I like it but its hard work. It’s a nice day today
but it could be pouring rain and we’d still be doing
our job.
It draws a really unique group of people and you
are likely to make a lot of friends here. Over 80
per cent of our crew have come back this year
so we are a pretty tight knit group.
The worst part is the weather and the bugs.
Being outside for ten hours in the rain sucks.

diverse. This variety of treatments provides employment
for local people and First Nations. We really try to get
the work done by local operators and try to keep them
busy so they can make a living,” Morneault said. “We
are doing the right thing on the right sites.”◊

Chris Thede, First year, Erin, Ontario
Graduated Graphic design from Humber
College.
I got a job in my career right after graduating
and it wasn’t all it was cracked up to be. I’ve
always wanted to go tree planting but never had
the time, this year it seemed like the time was
right and here I am.

Derek Grosinger, First year, Ottawa, Ontario
I came for the experience and to try to make as
much money as possible in a short time to save
for school.
I’m doing not too bad for a rookie in my ﬁrst
couple of weeks. I’m hoping to progress, I planted
1250 one day. It’s deﬁnitely a challenge but it’s
not too bad so far. There is deﬁnitely a learning
curve and experience makes a big difference.
The food has been pretty good, we have
awesome food which is good for motivation.

GAME
CHANGERS.
We changed the game, but you wrote the rules. Designed with input from Customer Advisory Groups,
John Deere is proud to introduce the strongest, most productive forestry machines we’ve ever offered:
our all-new M-Series Harvesters and Tracked Feller Bunchers. One look tells you they’re not interested in
playing nice. In fact, they can’t wait to fell the competition.
At John Deere, We’re For Loggers.

It’s so important to get customer input into a product because we’re the ones who spend
our lives in the equipment. These machines are very well built, and they represent pretty
much everything we asked Deere to build.
Mark Maenpaa
K&M Logging, Inc., Thunder Bay, Ontario
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Learn more about our game changing machine lineup
at JohnDeere.com/GameChangers.

Interprovincial study points to climate-based seed transfer
AdapTree examines how trees react
to a changing environment
B Y JOHN THOMS O N

L

ocal is better. At least, that’s been the mantra
so far. “It’s a safe way to keep trees matched
to the climate you plant them in,” says
University of British Columbia Faculty of Forestry
Professor Dr. Sally Aitken. “They’ve adapted through
the process of natural selection.”
But climate change is casting doubt on the tried and
true. Seedlings that were once well adapted to their
environment are showing signs of maladjustment –
poor growth and a susceptibility to disease.
“We know temperatures are going up and that

climates are getting more variable,” says Aitken. It’s
likely to get worse. Alberta and BC harvest ten billion
dollars worth of timber every year and researchers
suggest that productivity will decline 10 to 35 percent
in the next century if nothing is done to stem the
maladjustment to climate problem.
The AdapTree Project is a four year BC-Alberta study
which uses climate modelling, geospatial analysis and
genomics to come up with a possible solution. The
goal is to understand how trees have adapted to their
locations in the past and make sure the right seedlings
go to the right locations in the future. Genome Canada
and Genome BC are the key funders. The University
of British Columbia and the research centre, Alberta
Innovates Bio Solutions, are the key participants. Dr.
Sally Aitken is the project leader. Andreas Hamann,
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Associate Chair, Research with the Department of
Renewable Resources, University of Alberta is the
co-leader and heads up the Alberta contingent.
The project focuses on two important commodities,
lodgepole pine and interior spruce.
“Those are shared species and it makes little sense
to do separate projects,” says Hamann “so we simply
joined forces for efficiency and a bigger study area.
Our lab covers climate change modelling and analysis
while Sally’s lab leads the genetic screening. Our
samples get shipped to UBC and they get prepared
there.”
The study has grown over 12,000 trees over the past
four years and has sampled DNA from all of them in
an attempt to determine which genes relate to which
traits.
“We looked for certain changes in the DNA code that
were associated with particular climactic variables,”
says Aitken. “For instance did we see one letter in the
DNA code common in warm environments and the
other in cold environments? The other thing we looked
at was drought stress and heat stress and how much
energy they put into growing roots versus shoots and
then we looked at variations in the DNA code that
were associated with those traits.”
Aitken sees both provinces moving towards climatebased seed transfer, that is augmenting seeds from the
local population with seeds from another location or
from seed orchards.
“We might start planting half local and half migrated
sees and increase the genetic diversity by planting a
mix of different seed sources,” she says. “This is one
of the lowest cost interventions. If you’re already
planting, shifting your seed source isn’t a very
expensive proposition.”
The AdapTree Project also includes a series of
important sub-projects. For instance, more than half
the trees planted come from tree breeding programs.
Has human interference affected adaptation?
“We’ve taken seed from seed orchards for all
the breeding zones in Alberta and BC and we’re
comparing the genetic makeup and the traits of trees
from the breeding zones to the natural population so
we can understand how breeding has affected that
adaptation to climate,” says Aitken.
Another spin-off concerns velocity of climate change,
that is, how fast do you have to move through the
landscape to maintain a constant temperature? Think
of a stand of trees in a valley. As the climate warms
up, the inclination is to chase cooler temperatures by
moving up the mountain. Or as Andreas Hamann says,
“Where do I have to go in order to find another place
that’s comfortable for my trees before they die off?”
The concept was first proposed by University of
California, Berkeley in 2009. Hamann and his Alberta
contingent have refined the methodology and extended
it to include all of western North America. It will tell
foresters which places will benefit the most from
changing seed sources.
The AdapTree Project is nearing completion and the
next step is interpreting the data. Although the results
have yet to be made public, Hamann says he will
push for seed lot revision. At the moment foresters
determine tree breeding zones on the premise nearby
populations are relatively similarly adapted.
“Are these seed zones appropriate? Does our genetic
data support those zones?” asks Hamann. We found
that in British Columbia they are quite well delineated
but in Alberta they are too small. So one of our key
recommendations is make them bigger. You don’t
need quite as many seed zones in Alberta as we have
right now.” ◊

A family who plants together, stays together
All six memebers of the Haveman
family work in tree planting
BY BRETT HANS O N

T

he hardships and trials of tree planting often
turn strangers into a family over the course of
a summer. For Kakabeka Falls, Ontario based
Haveman Brothers, tree planting truly is a family affair.
Dave and John Haveman started the company in 1984
and today Dave’s wife and all four of their children
work in the business.
Dave Haveman started planting trees in 1982 when
reforestation contracts were administered under the
control of the Ministry of Natural Resources. In 1984
Dave, John and a couple of other planters struck out on
their own taking on small contracts. The small group
planted 373,000 seedlings that summer and kept on
growing and planting for the next three decades.
That first year was the beginning of the transformation
to forest management contracts in Ontario which
transferred the responsibility for regeneration out of
the hands of government and to the forest companies
themselves. The size of Haveman Brothers’ contracts
began to grow quickly.
The next year the company got a contract with Great
Lakes Forest Products and grew to six employees. By
1990 Haveman Brothers were running two camps in Ear
Falls and near Thunder Bay and staff had topped twenty.
“We just kept growing small amounts every year”,
Dave said. “The industry was very much the same in
terms of how the trees went in the ground but a lot
fewer rules and regulations. Its way more complicated
these days. We used to drink pretty much right out of
the lakes and rivers. Now it has to be potable water
coming out of the tap. It’s quite a big expense to get
that water filtered.”
“The volumes are a lot higher, to make a profit we
need a much higher volume than we used to.. This year
we have five camps in Ontario and 13.6 million trees.”
In 2008 it became necessary for the company to
diversify. They entered the mining sector which was
booming while forestry faltered and tree planting all
but dried up.

Exploration in Northwestern Ontario was exploding shop in the winter, and do a lot of the tending operations
at that time so Haveman Brothers began claim staking, in July and August. They do some claim staking and
geo-referencing and operating remote camps. Haveman line cutting in mining exploration as well.”
As to whether all of his children will continue to work
says it paid the bills for a few years and it is a part of their
business that continues today. They have two camps in in tree planting Haveman is unsure.
“Christina is in school for nursing so I don’t think
the ring of fire now which are remote ﬂy-in camps set
she will be with me for much longer. James just
up, maintained and catered by the company.
Haveman’s wife Melinda was a camp cook when their graduated from the environmental technician program
children were young, so as he says; they were practically at Confederation College,” Haveman said. “We will
have to see what the future holds.” ◊
raised in the bush.
Mathew age 25, John, 23, Christina, 21, and James, 19
all work for Haveman Brothers
now in various aspects of the
business. Mathew the eldest
has been working for the
company in some capacity for
the last twelve years. He runs
trees during the season in the
Lakehead Forest. John and
James runs trees in the Dog
River Matawin Forest and
Kenogami Forest respectively.
Christina is a quality checker
in the Lakehead Forest.
“They have been working
ever since they could put a
shovel in the ground, around
age eight”, Haveman said.
“It’s nice to have them. They
Christana, Dave and Mathew Haveman
are dedicated and dependable.
Mathew and john work for me
year round. They are in the
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Tree planting safety culture has come a long way
Treeplanting blogger says there is still
room for improvement
BY SHAUN L ESLI E TURI FF

S

afety in the forestry industry is a perennial
concern, particularly in B.C. Recent events, such
as the explosions at B.C. sawmills in 2012, have
focused attention on this issue. However, one aspect of
safety in the industry seemingly overlooked by most is
the safety of silviculture workers.
Accidents in silviculture can be hard to track, as they
are often folded into statistics for the entire forestry
industry. While BC has made substantial improvements
to forestry safety in recent years, working in the forests
remains a perilous activity.
Tree-planting is a dangerous job, according to Jeremy
Cohen. A seasonal tree-planter for 9 years, Cohen blogs
about silviculture, and is concerned about the culture of
safety in the silviculture industry.
Over the years, Cohen has seen accidents and instances
of unsafe conditions, and has himself been struck
by lightning. “The lightning was obviously out of

everyone’s control”, says Cohen.
But workers’ safety isn’t funny, according to Cohen.
He’s known of several deaths due to accidents in the
years he’s been working as a tree planter. “My first few
years saw several tree planters die, whereas the past
few years those deaths have greatly diminished,” says
Cohen. “When I started the industry was in a period
of transition between the old, very unregulated way of
working and the new ‘safe-conscious’ industry that I
know today. A lot of the old school workers were slowly
leaving and government regulations began to increase
with each passing year.”
For Cohen, this is a lesson learned from years on the
ground and in the field. “There are major differences
between the four companies I’ve worked for over
the years. The larger the company, the greater the
regulations and safety measures, but the more dangerous
it seems to be working for them.” says Cohen. “I worked
for a large silviculture company and although they were
on the forefront of safety measures, the reality on the
ground was much different. Supervisors would have
their exhausted foreman quad trees into blocks at night;
long work shifts without adequate rest periods were the

Herb Shaw & Sons
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norm. They refused to fire employees who drove drunk,
physically threatened other employees or mishandled
dangerous equipment.” Recently Cohen began working
for smaller companies. “Smaller companies seem to
have less outward regulations but they tend to be safer
from a practical standpoint. There seems to be more of
a concern for worker’s health and safety and employees
are less afraid to exercise their rights.”
Employees who are aware of their rights, and who
themselves form a culture of safety, are key to safety
overall. “What we need to do is implement safety
measures that actually matter and we need to cultivate
a bottom-up culture of safety where employees are
not afraid to take safety measures in their own hands,”
says Cohen. “Company regulations and government
regulations are out of touch and often times not able to
deal with the realities on the ground. Communication
is key in this respect and employees need to actually
know that they can say no to work and not be afraid of
the consequences.”
Changing an industry culture can take time. Indeed,
Cohen says that he has “never refused any unsafe work,
even though I have done my fair share of unsafe work.
The truth is that tree planting culture often frowns upon
people who refuse to work. It’s the belief that being a
team player is the most important factor. Or people do
not really know they have the right to refuse unsafe
work.”
Cohen still believes that bottom-up safety can work,
however. “This is where the imperative is on camp
supervisors, foreman and tree planters to take safety
into their own hands. It took one supervisor during
a particularly deadly year for tree planters to drill
driving safety into our heads. Every employee who
worked under this supervisor took his lessons to heart
and informed everyone they came across in their
future planting careers. When one link in that chain of
command is broken however (like an unsafe supervisor),
it is up to those under him/her to call them out or take
safety into their own hands.” Cohen has experienced this
sort of action himself. “When we had one supervisor
who was dangerously overworking us, our foreman
ended our days early and let us go swim in the lake and
relax, unbeknownst to the supervisor.”
Still, Cohen admits that slowly, things are getting better.
“There has indeed been a noticeable improvement in
safety in the nine years I’ve worked as a silviculture
worker. The biggest changes I’ve noticed are related to
driving, as those are general where most deaths occur.” ◊
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caribou
Continued from page 5

habitat is the history of fire suppression in northern
Ontario, as the subspecies prefer mature/older forests
that tend to produce more lichens.
Interestingly, numerous population surveys by MNRF
suggest that areas subject to forest management have
healthier woodland caribou populations than areas that
have been entirely left to nature. This is due to higher
fecundity and survivorship of animals in these areas. For
example, more woodland caribou are being born and
surviving from year to year in areas like Nipigon and
Kesagami, which are managed by forestry companies,
compared to Missisa and James Bay, which are not.
This suggests that woodland caribou are not threatened
due to a lack of habitat. Their habitat is being protected
across Ontario, and in any case woodland caribou
populations appear to be stronger in areas where
forestry companies operate. If the subspecies is
declining, it is due to variables within their habitat
that MNRF either is unable to control or incapable of
measuring.
Indeed, there are many good reasons to be skeptical
of the data being used to calculate the size and range
of woodland caribou populations in Ontario. For
example, current trend estimates are based on only
two or three years of data. Yet ungulate populations
are known to vary in response to decades-long trends
like the vagaries of winter weather, which can restrict
access to food, or the assembly of predators like wolves.
Furthermore, the models used by MNRF to predict
habitat suitability are
incapable of accounting for how the habitat changes
over time in mature/older forests due to the
senescence and decay of trees and other forest
components over time. They assume that woodland
caribou habitat remains viable forever, as long as
nobody harvests it or burns it down. Such shortcuts
are simplistic but necessary due to the complexity of
woodland caribou population dynamics and habitat
preferences.
Accordingly, MNRF’s own reports are prefaced
with statements like, “Caution is warranted in the
interpretation of the Integrated Range Assessment[s]

results due to the limitations of available data and
conditions or circumstances not readily integrated
in the analysis framework.” More data are needed to
better understand the factors responsible for stability
and growth of woodland caribou populations in Ontario.
In summary, woodland caribou remain abundant in
Ontario and their habitat is well protected. MNRF has
made a valiant effort to understand Ontario’s woodland
caribou populations, but the $11 million dollars spent so
far has only allowed researchers to scratch the surface.
More reliable data are needed to provide precise,
definitive answers about the nature of woodland caribou
as a species and their habitat requirements. But then
again, research almost always results in more questions
than answers.
At this point, we may need to reconsider the questions
that we are asking and review our methods for answering
those questions. Perhaps going forward, the key
question should not be, “Are caribou endangered on

the landscape and how can we help them?”, but rather,
“How can we ensure that caribou continue to live in
northern Ontario for another 60 years?”
Considering that MNRF data confirms that woodland
caribou continue to persist in northern Ontario and the
recession of its habitat has been minimal over the last
60 years, there is a case that government leaders should
hit the pause button on all woodland caribou policy in
Ontario and review existing caribou policy.
Without an adequate understanding how woodland
caribou herds use the landscape – let alone a firm grasp
of the differences between ecotypes of the subspecies – it
is not possible to develop science- based policy. Further
policy should be discussed after scientific studies have
validated or modified current hypotheses about the
relationship between disturbances and the population
dynamics of woodland caribou, and compelling
empirical evidence can confirm the legitimacy of the
theory of two woodland caribou ecotypes.
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Canadian planters and growers busy in 2015
Volumes are ‘back to normal’ but
some warn a crash could be looming

resources. When you look at recruiting when you don’t
know what’s happening the following year it’s hard.”
“The commitment from our clients allows us to better
B Y BRETT HANS O N
care for our main resource which is our employees. When
you have that we can plan to make changes, add or modify
he improved economics of harvesting in the past our infrastructure and even start thinking of improvements
few years has made its slow way to the nursery and modernization,” Cyr said.
and planting industries. Growers and planters in
La Maison Verte greenhouses are near capacity with
Ontario, Manitoba and British Columbia are reporting average volumes in the past two years around the 10
volumes have risen back to pre-recession levels.
million mark. It’s a manageable range and a far cry from
In Hearst Ontario, tree seedling nursery La Maison Verte 2009 when their volume was 3.2 million. There are still no
has returned to regular volumes and is enjoying the relative plans to expand though as Cyr says that would be ‘unwise’
security of multiyear commitments from their clients.
given persistent instability in the industry.
“It took maybe longer than we expected but we have
“There is always a cycle, recession will be back. I’m not
seen a commitment. We have a three year contract with our sure we could find enough workers if we got bigger. It’s a
clients and for us that makes a big difference,” La Maison challenge when we have the mining industry competing
Verte General Manager Manon Cyr said. “We can better for labour. We are surrounded by mills and mines so
plan and take advantage of the planning for our human I don’t think we could have the workforce,” Cyr said.
“For us it is a question of
improvement, simplification
SERCO 8500
and stream lining. It’s our
TRAILER MOUNT
32nd year as grower and I
think by doing what we are
doing now and improving
our existing product we will
be okay.”
Scott Formaniuk of Coast
to Coast Reforestation says
the Edmonton, Alberta based
grower is at capacity as well
but warns of a pending crash
in regeneration as annual
allowable cut reduction in
the west loom.
“It’s been positive, the last
UNIT: BEAULIEU TRANSPORTATION SERVICES
years
have been good. There
HAMILTON, ON
has been an uptick in demand
for tree seedlings coming
out of B.C. and Alberta,”
Formaniuk said. “A large
part of that is due to the
fires that have occurred and
been reforested as well as
increased harvesting due to
the mountain pine beetle.”
“It certainly wasn’t good in
2008
2009. Looking forward
TransCanada’s network of more than
we
are
anticipating things
68,500 km (42,500 mi.) of pipeline taps
aren’t going to be good in
into virtually all major gas supply basins
the future, about three or four
in North America.
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years out. There will be AAC adjustments, they won’t be
cutting as much and as a result they won’t be planting as
much,” Formaniuk said. “There are indications in the B.C.
interior that the cut could go from 60 million cubic metres
per hectare per year down to 40 million. A 20 million cubic
metre reduction in volume will have a negative impact in
the future.”
Coast to Coast is growing somewhere around 50 million
seedlings this year. It’s slightly more than the historical
average but they are constrained by capacity. Their
facilities have been full for the last two years.
Most of Coast to Coast’s competitor nurseries are also
at capacity but if in the future competitor nurseries in
B.C. are not full they will likely to come into Alberta and
compete with lower prices which will drive down pricing
overall, Formaniuk said.
“With reduction coming things aren’t looking that rosy
for the future but you never know. There are always things
that could happen that we don’t anticipate that could
affect future markets,” Formaniuk said. “It’s going to
be tough. There will probably be some rationalize in the
nursery industry to adjust for that. There could be more
greenhouses going out of business.”
Brinkman and Associates Reforestation Ltd. are
silviculture contractors operating in B.C., Alberta and
Ontario. Operations manager Judi Tetro is also eying a
possible drop in planting ahead but is pleased with the
strength of the industry presently.
“In the west earnings are still fairly high and I would say
the Ontario market in the last two years has been stronger
than it has been in years,” Tetro said. “Prices are coming
back up to where they need to be so we have a strong
work force. I think that most contractors are focussed on
that right now.”
Holding on to experienced planters is still a major
concern for the industry. Tetro explains that planters just
aren’t returning year after year in the numbers that they
used to, a fact that she attributes significantly to lower
earnings.
“Last summer minimum wage rates went up which has
a big impact in Ontario. They are slated to go up again
this fall. Truthfully there is no way anyone should only be
making minimum wage tree planting it’s just too hard a
job. Minimum wage is an impact at the start of the season,
when your rookies are learning,” Tetro said. “The more
that you can pay people the faster they can get to place
where they are earning their own money, instead of being
paid minimum wage. Once they start making good money
then they want to plant more and get encouraged by that. If
they aren’t making good money then they get discouraged
and keep plodding along
at production rates that
aren’t good for anyone.”
“Rates and earnings
can still go up; there is a
long way to go. Earnings
are still lower than what
they had been. We have
more work to do to get the
whole industry to be more
PURCHASING RED PINE
profitable so it’s more
standing, roadside, delivered
profitable for employees,”
Tetro said. “We still have
MECHANIZED THINNING
people sticking around for
FOREST MANAGEMENT SERVICES
less time than they did ten
years ago. The more they
can earn the longer they
will stay. Earnings need
to be at a level where
LAVERN HEIDEMAN & SONS LIMITED
planters say to themselves
R.R.2, 2057 Foymount Road, Eganville, ON K0J 1T0
‘I can’t afford not to go.’◊
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Wolfenden woodlot - A family legacy
Columbia River valley populated with
multi-generational woodlots
BY SARA GRADY

F

ew areas of the province could be more
intensely populated with multi-generational
woodlot operations than the Columbia River
valley. Given the rugged beauty of the region, and the
abundance of natural resources, it’s small wonder that
so many kids growing up in the mountains surrounding
Golden carve out their futures in their own backyard
rather than leaving home.
For Don Wolfenden’s sons, Troy and Warren, there’s
no better place to make a life than on Woodlot #450,
which they inherited from their father nearly a decade
ago. The Wolfenden’s woodlot is the quintessential
example of a ‘family farm’, providing multiple
economic opportunities for the family and locals, as
well as careful guardianship of a Crown resource for
all British Columbians.
The family’s connection to the land began with Don’s
father, a cattle rancher. Don and his brother took over
their father’s ranch as young men and set about growing
the business, adding a dairy farm to the mix. Forwardthinking entrepreneurs, they were the ﬁrst ranchers
in Canada to import the robust Charolais cattle from
France.
Economic imperatives led them to work as guides for
a local outﬁtter in the shoulder season, and by 1979
they had acquired the business – Beaverfoot Outﬁtting,
which delivers big game hunting experiences for an
international clientele – and built a guest lodge. (The
family no longer owns the lodge, but Troy has continued
as an outﬁtter for the past 12 years, guiding visitors
through the terrain he knows so well.)
Looking at trends in the lumber industry in the early
80s, Don saw an opportunity to build his farming
business, and secure the health and sustainability of
Beaverfoot’s territory. In 1985 he acquired Woodlot
#450 (then classiﬁed as a Farm Woodlot), a 600 hectare
plot surrounding his lodge, adding to his quarter section
of private land.
With this move, Don insured that the Crown forest
could be managed in a way that didn’t result in
unsightly clearcuts or other environmental or aesthetic
degradation. Woodlotters have the option of taking their
ﬁve-year Annual Allowable Cut in one year, but the
Wolfendens scale their logging activities year to year,
carefully maintaining visual quality on the woodlot

while still drawing revenue from the timber.
terrain for which the region is renowned.
Long-time woodlotters like Don have witnessed the And while Warren and Troy keep day-to-day operations
ebb and ﬂow of policy shifts as the woodlot program running, Don, now retired, will continue to watch
has evolved. There have been times when the program over their small ‘Christmas tree farm’, a strip of land
seemed designed perfectly to encourage farmers to underneath a powerline on the woodlot. The shaping,
capitalize on their private holdings, maximize returns pruning and thinning now results in appealing trees to
from Crown land, and provide a valuable service to sell to the locals later. Last year’s proceeds went towards
the public in a practical framework. And, there have a grandchild’s gymnastics club. Don hasn’t decided
been times when the laws – looking like a whitewash who this year’s beneﬁciaries will be. But you can bet
across the entire forestry sector – have created a maze of the community will beneﬁt, because that’s at the heart
bureaucracy not easily navigated by the average farmer. of a woodlotter’s promise to the province. ◊
The intense administrative duties introduced during the
mid-90s with the Forest Practices Code made somewhat
of a red-tape nightmare for woodlotters, who were
accustomed to having the beneﬁt of the doubt on their
woodlots. After all, what would motivate a farmer to
destroy their own property, parcels of land they had
committed to protect and, in the majority of instances,
resided on with their families?
Adherence to the Code, among other policy initiatives,
created a layer of paperwork that many farmers have
entrusted to Registered Professional Foresters (RPF).
The “chartered accountants” of the forestry industry,
they help guide woodlotters through the catacomb
of online reporting and government regulations. The
relationship between an RPF and woodlot owner is one
Wolfenden’s grandchildren Michelle and
based on trust and mutual respect.
Ryan. The next generation of woodlot owners
Troy and Warren are optimistic about the shifting
trend in accountability and reporting for future woodlot
operations, probably due to the introduction of the
Forest and Range Practices
Act in 2004. They sense
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Resource sector takes a caffeine hit

national icon of economic success, Tim
Horton’s has decided that an equally
successful Canadian energy company,
Enbridge, should no longer advertise on Tim’s
in-store TV channel. Apparently ‘consumer agitation’
in the form of online rebuke has triggered the
restaurant chain to remove the offending Enbridge
ads. So who drinks Tim’s coffee? The very people
who work in the Enbridges and the other wealth
producing resource companies. Tim Horton’s is a
symbol of the working person’s cup of coffee, not
your skinny mocha latte-sipping, Starbucksians that’s
for sure! (For an excellent and humourous review
of Tim Horton’s actions, check out another national
treasure - Rex Murphy - in his weekly column for
the National Post, Saturday June 6)
Why this terror by the non-resource development
corporate sector for anything that looks like it might
dirty ones hands?
It is often said that the resource sector in Canada
is largely invisible to the majority of Canadians
(and politicians) who live within 100 miles of
the US border. And that this lack of visibility is a
major reason why the resource sector receives an
unfavourable rating from the Canadian public.
Further this lack of visibility has allowed antidevelopment groups and environmental activists to
successfully present a distorted picture of Canada’s
resource sector.
If only it were that simple!
Having moved recently from Northern Ontario to

the city of Port Moody in the Greater Vancouver
area, I fully expected that I would have to travel into
the interior or over to Vancouver Island to see the
resource sector in action.
Looking out of the window of my new digs at a
beautiful view of the eastern end of Burrard Inlet,
imagine my surprise and delight on seeing a cedar
sawmill, a sulphur and ethanol glycol ship loading
facility, a potash loading facility under construction,
a thermal generating plant (Nat gas), a couple of oil
loading facility and numerous activities from barges
and tugs moving logs and sawdust as well as tankers
and bulk carriers. This is not to mention the rail lines
either side of the inlet providing materials extracted
from Canada’s hinterland.
Excitedly I picked up my newly acquired Chamber
of Commerce map of the region to ﬁnd out more
about these providers of wealth to Port Moody, the
province, and the rest of Canada.
My excitement quickly abated on reading the
accompanying text: “Port Moody was originally the
Paciﬁc terminus for the transcontinental railroad and
evidence of its ‘industrial’ past is still apparent. Either
this is one of the biggest understatements of the year
or the Chamber members are on hallucinatory drugs.
Is this a commonly held opinion amongst the powers
that be in Port Moody? On checking the City of Port
Moody’s website I was relieved to ﬁnd that some
of the Town’s glitterati do, in fact, understand the
importance of the resource sector to the rest of us
and I found a useful resume of each industrial player

and their annual contribution to the coffers of Port
Moody - to the tune of $5 million.
So here in Port Moody, under the unseeing gaze
of the teeming citizenry, the resource sector carries
on supporting the economy on a daily basis while
protecting a sensitive tidal ecosystem and even, dare
we say, expanding businesses opportunities.
Why wake the populace out of their eco-comfortable
revery, you say? If they knew they might object, you
say.
Well, here’s the rub. It doesn’t matter where
Canadians live and what they do; they rely on the
efforts of the resource development sector to create
real wealth for the country. If we don’t keep saying
that over and over again and loudly, we are giving
the platform to the anti-development crusaders to do
what they did to Tim Horton’s last week.
Tim Horton grew up in Cochrane, Northern Ontario,
he would have understood what this was all about and
checked those miscreants over the boards.

Former Working Forest editor Phil Hearn, after
40 years of trying to understand the Canadian
forest industry, ﬁnally packed up his snow shovel
and headed south for the winters and west for
the summers. Where, with former Working Forest
publisher Judy Skidmore, they can pontiﬁcate at their
leisure about all things silvicultural.

WE CAN HELP

Toromont Cat is committed to helping you run a highly profitable, worry-free forestry operation.
With the largest inventory of powerful, reliable machines and the best service in the industry – there’s
no better partner for your company.
We’re focused on providing you with complete end-to-end support from the stump to the millyard. So
we’ve hired a dedicated Forestry Specialist to make sure you get the expertise you need – when you
need it.
Tim Evans, with over 20 years in the forestry business, has total knowledge of the equipment that
helps you get the job done and understands how important uptime and reliability is to your business.
Let us help you make your forestry operation the best it can be.
Contact Your Local Machine Sales Representative or

TIM EVANS

Toromont Cat Forestry Specialist
705-498-3300 | tevans@toromont.com | www.toromontcat.com
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David St. Martin
Sales and Marketing

BOOK NOW

Call David. He can help
you focus your message
on this tough market.

HEAVY EQUIPMENT ISSUE

Summer #2 July 17 2015
PORTABLE SAWMILLING/FIREWOOD PROCESSING

Fall #1 September 18 2015

Call David at 877-869-0588

Canada Wide Distribution

newspaper

Red Pine • White Pine • Spruce • Balsam • White Cedar
• Environmentally Controlled Forestry Thinning
• Buyers of Standing and Felled Timber
• Forestry Management Planning • Property Tax Rebates
• Now Purchasing Logs at Roadside

EACOM is now purchasing Spruce, Pine and
Fir logs for its Nairn Centre Operations.
We offer competitive pricing for deliveries to
our Nairn Centre Sawmill or to acceptable
storage yards.

Rottne Canada Inc.

Nous sommes heureux de travailler avec
vous en français.

CONTACT MARCEL VEILLETTE
Tel: 705-869-4020 ext. 204
Cell: 705-690-6427
Fax: 705-869-2966
Email: marcel.veillette@eacom.ca

320 Killiam Dr. Moncton, NB

E1C 3S4 (506) 382-0323 Fax: (506) 382-3403
Forest Pro Equipment (ON)
519-848-2714

Agritibi R.H. Inc. (QC)
819-732-6296

RR1 Holland Centre, Ontario N0H 1R0
Rob Beirnes
Forestry Operations Manager

rottnecanada@nb.aibn.com

www.rottnecanada.com

LUMBER PRODUCTS

g o u l a r d l u m b er @goular dlumber.c a

Corner of Hwy 17 @ Hwy 69 Bypass

For all of your strapping needs
Steel, Plastic and Tool Repair

F 705 472 2741
19 HEWITT DR, BOX 1257
NORTH BAY, ON P1B 8K5

Vehicle Sales Division • Used School Bus Sales
AVAILABLE ALL YEAR:
Large Conventional Buses
20 Passenger Vans • Wheelchair Accessible Vans

877-536-6584

116 Shaver St.
Brantford, ON
N3T 5M1

519-754-5432
Fx: 519-759-3830

www.jemline.com

sales@jemline.com

Fabrication services

LEWIS MOTOR SALES
(NORTH BAY) INC.

1-800-461-1631

TRUCKS - NORTHEAST

WORK BUSES

CAMBRIAN TRUCK CENTRE

TRUCKS-NORTHEAST

Sales Parts Service Leasing

WWW.EACOM.CA

519-794-0018 Fx: 519-794-0019

FORESTRY SUPPLIES

Manufacturier de
bois de sciage
Lumber Manufacturer
Tel.: (705) 753-2220
Fax.: (705) 753-4588
Sturgeon Falls, ON

moggievalley@gmail.com

“Move your workers and supplies in and out of the forest”

LUMBER PRODUCTS

Custom Fabrication
• Welding
Millwrighting Services • Burning
High Pressure Welding • Mobile Services
Truck and Trailer Parts, Service, Sales

538 Hwy 11, E., P.O. Box 847

705-372-1331

Hearst, ON P0L 1N0

Advertise for a year for under

Fx: 705-362-7024

(705) 560-8661

(866) 242-4026

Parts & Serivce MONDAY TO FRIDAY 7am to midnight
WWW.CAMBRIANTRUCKS.COM

chris.job@firstgroup.com • 905.252.0651 • 1.800.259.8446

MAURICE WELDING
•
•
•
•

Sudbury

NURSERIES

“WE APPRECIATE YOUR BUSINESS”

RR#5 Pembroke
Ontario K8A 6W6

terry@odorizzilumber.ca
www.odorizzilumber.ca

$599

Your Future Forests are in the
Palms of Our Hands

Terry Odorizzi

T: (613) 732-3603

F: (613) 732-8987

•Specializing in Containerized Tree Seedlings
•Multi-Year Transplanted Seedlings Available
R.R. #1 Murillo, ON P0T 2G0 Tel. (807) 935-2626
Fax (807) 935-2190 hillsgrh@tbaytel.net

Call Dave 1-877-869-0588
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Bleed:11.125"
Trim:10.25"
Safety:9.625"

THERE’S ALWAYS GOING TO BE SOMEONE

BIGGER, STRONGER,

Bleed:14.875"
Trim:14"
Safety:13.375"

p

MEET ALL OF THEM.

p

and MORE CAPABLE.
2015 ram HEAVY DUTY

The 2015 Ram Heavy Duty is no one-trick pony, thanks to brilliant engineering throughout the
truck. Case in point: its two rear suspension systems. Both the standard 5-Link Coil Spring
Rear Suspension1 and the available Auto-Level Rear Air Suspension2 are exclusive to Ram.
They both use heavy-duty advanced components to achieve unparalleled handling under
heavy loads. This contributes to Best-in-Class towing, beating F350 by over 1.5 tonnes 2 , and
also gives Ram Heavy Duty Best-in-Class payload of up to 7,390 lb 3 . With a Legendary Cummins ®
Turbo Diesel or HEMI® engine, Ram out-measures the others, no matter how you size them up.

BEST-IN-CLASS

TOWING
up to
30,000 LB

11.55 TONNES more
than f3502

BEST-IN-CLASS

torque
up to
865 lb-ft2

LONGEST
LASTING

LINE OF trucks
in canada4

highest

ccustomer
ustomer

loyalty

of any pickup5

RAMTRUCK.CA
Based on 2500/250 class pickups. 2Based on 2500/250 and 3500/350 class pickups. 3Based on 3500/350 class pickups. Up to 3,352 kg. 4Longevity based on IHS Automotive: Polk Canadian Vehicles In Operation data as of July 1, 2014, for MY 1988-2014 for the entire
segment compared to all competitive large pickups that have been on the road since 1988. 5Based on third-party Canadian competitive 'trade-in' data for MY2008 to MY2013 new full-size pickups.

1

CCR_M_151052_RAMHD_C.indd 1

Ram large pickup
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