PM 41048506

$3.00 + HST

Fa l l # 2 2 0 1 4 • Vol . 18 # 7

Algonquin Park
logging faces
criticism
Environmental Commissioner’s
report recommends logging ban
BY LAUREN LEVAY

A

fter years of angst and effort in ‘Lightening the
ecological footprint of logging in Algonquin
Park’, the recommendation of Gord Miller,
Ontario’s Environmental Commissioner to end logging in
the park has come to the forest industry as a complete shock.
Industry and political leaders are banding together
to inform the government of the devastating socioeconomic impacts a logging ban would have, as well
as the unfounded principles the report is based on.
When Renfrew-Nipissing-Pembroke MPP, John
Yakabuski read the commissioner’s, ‘Managing
New Challenges: Annual Report 2013-2014,’
the statement about Algonquin park came as “a
shock, surprise and disappointment. I was on the
phone with him within an hour,” said Yakabuski.
“He is trying to justify his action by citing statistics on
how much logging is done and how much fibre is taken out
of the park. He is quoting all the statistics that support the
decision but he has not done any of the work to determine
whether it is justified at all,” Yakabuski commented.
He further explained that the government’s initiative
to lighten the ecological footprint of logging in
Algonquin Park was undertaken by the industry and as
a result, there has already been a significant decrease
in the amount of hectares available for harvest.
“While it was not good news for the industry, they
accepted it as part of the changing landscape and politics
in Ontario. One thing that was clear through that process
was that logging can quite comfortably coexist in the
multiuse model the park is operated under. Logging is
by no way a threat to Algonquin” Yakabuski affirmed.
When The Working Forest spoke to Miller about his
statements on Algonquin Park and why he believes
the government should commit to end logging he
responded, “The question comes down to ‘what is a
park?’ The provincial parks act—which is how we define
provincial parks—talks about them being managed to
maintain ecological integrity. That’s the objective
and purpose of Algonquin Park according to the
legislation. There is a specific exemption in that act for
Algonquin Park because of course it doesn’t meet that.”
Miller pointed to the “living legacy, which is a
tremendous accomplishment of the Harris Government,
where a great deal was struck between the forest
industry, mining, and various environmental groups
and 12 per cent of the area undertaking was going
to be set aside and protected and the other 88 per
cent was going to be open to industrial utilization.”
In that 12 per cent were parks and protected areas,
Algonquin being a part of that. “The concept of having
some areas on the landscape that are managed and
Continued on page 3

Calgary accepts six-storey wood
City will accept building permit
applications immediately
BY MICHAEL B. HUMBLE

T

he City of Calgary announced on October 29 that
it will be accepting building permit applications
for six-storey wood-frame buildings, despite
a building code that currently limits wood-frame
construction to a maximum of four-storeys.
This decision comes after two years of industry
engagement and responding to public review comments
for the National Building Code and viewed as a good
thing for the industry.
“We are looking at innovative ways to make housing
more affordable for Calgarians,” said Calgary Mayor
Naheed Nenshi. “Six-storey wood buildings are easier
and cheaper to build than using other materials, which
makes for more affordable homes.”
The Alberta Forest Products Association (AFPA) has
commended the City of Calgary for being the first city
in Canada to adopt the 2015 National Building Code
recommendation to allow the construction of wood
buildings of up to six-storeys. Calgary’s leadership role
facilitates better affordability of housing and increased

opportunities for densification.
“This is a win-win for the City of Calgary and for
the forest industry,” said AFPA President and CEO Paul
Whittaker. “Midrise buildings framed with wood are
less expensive to construct, have a much lower carbon
footprint, and make use of Alberta’s only renewable
building material. Using wood also benefits the
thousands of Albertans who work in the forest industry
and the 50 communities where the industry is a major
social and economic contributor. Congratulations to
Mayor Nenshi and the city for their leadership.”
In adopting this new practice, Calgary has joined
jurisdictions in Quebec, British Columbia and,
effective January 1, 2015, Ontario, that will permit the
construction of wood buildings up to six-storeys tall.
The City of Calgary will also be taking best practices
from these jurisdictions to adopt in Calgary, including
enhanced Fire Safety Plans during construction.
“Other jurisdictions have demonstrated that this
efficient and cost-effective building style can be done
while also addressing fire safety concerns,” says Marco
Civitarese, The City of Calgary’s Chief Building
Official.
Invested parties throughout Canada are excited about
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Where can over 40 years in the industry take a forester?
Retired forester discusses vibrant
career that took him across the world
BY LAUREN LEVAY

B

eing a forester offers the opportunity to be a part
of something you can look back and be proud
of. But the rewarding career as a forester can
also take you across the globe as registered professional
forester (RPF), Peter Ackhurst demonstrated when he
spoke to The Working Forest about his dynamic career.
Ackhurst currently lives in Vancouver, BC and has
enjoyed over 40 years in the forest industry. He has seen
the ups and the downs and the improvements and the
innovations that continue propel this industry forward.
“It’s a wonderful and interesting profession to be in
with huge opportunities. I’ve spoken with recent grads
and they’ve had no problem finding jobs. There are
jobs everywhere for foresters,” Ackhurst proclaimed.
Ackhurst attended the University of New Brunswick
for two years and completed his remaining two
years of his Forest Management degree at the
University of British Columbia, graduating in 1966.
Before he graduated, Ackhurst had gained forestry
experience with various companies across the country.
His summers were spent in Northern Quebec with
a large forest company; Terrace, BC doing timber
cruising and forest inventory; the coast of Alaska
conducting geochemical soil sampling for a mining
company; and Grand Prairie, Alberta working with
Canfor on forest management and road planning.
Upon graduating Ackhurst spent a couple years sticking
around British Columbia working in forest management
on Vancouver Island and in
Cranbrook.

His thirst for adventure led him to seek out
other opportunities abroad, ultimately bringing
him to Tanzania where he and his wife spent
several years working with CUSO International.
“My wife was a nutritionist working with the
ministry of health and I was a forester working with
the department of natural resources. There is a long
history of forest management from European occupation
starting during the First World War. I helped with the
inventory of their forest plantations. We lived there for
two years, were a part of the yacht club and traveled
all over Zambia, Uganda and Kenya with a second
hand land rover we purchased,” Ackhurst reminisced.
With enough money saved up after the two years,
Ackhurst and his wife took the long route home, travelling
through India, Thailand, Malaysia, Hong Kong and Japan.
“My next job was with the Food and Agriculture
Organization of the United Nations in Santiago,
Chile as a forest industry advisor. After a year
and a half there we decided it was time to head
back to Canada to start a family,” Ackhurst said.
Ackhurst worked in Fort St. John for two years as
a forest engineer at Canfor, which was Peacewood
Products at that time. The following eight years he
worked as a forest inventory manager in Vancouver,
creating maps, keeping data updated, and computerizing
it all during the dawn of the information age.
“Then I decided to make a big jump and went
into the provincial government, working with the
Ministry of Forests for
eight years as the regional
forestry manager. I looked
after silviculture, tree

Peter Ackhurst setting up a pine plantation in Uganda
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planting, inventory research, fire protection and
planning. After receiving a big promotion I went
to Victoria and became the director of silviculture
for the province from 1987-1992,” Ackhurst noted.
With approximately 800 staff and a $200 million
dollar budget, Ackhurst was tasked with managing all
the nurseries and silvicuture programs for the province.
When the opportunity came up to work in
Malaysia with the Canadian International
Development Agency, Ackhurst decided his days
travelling and working abroad were not over yet.
“I was the manager of a big forestry project for the
Association of Southeast Asian Nations (ASEAN). We
brought 8 Canadian forest professionals and provided
forest management advice and training to the forest
departments of those countries. It was another great
experience and it worked quite well,” Ackhurst explained.
After three years in Malaysia, Ackhurst had a
brief stint with a consulting firm in Vancouver
before he moved to Whistler to be the manager of
a community forest. “I was retired at that point but
I did that two days a week for five years,” he said.
Ackhurst said that those opportunities to work abroad as a
forester are still plentiful for young adventure seekers today.
While he is currently enjoying retirement, Ackhurst can’t
help but continue his engagement in the forest industry,
volunteering with organizations like the Rotary Club and
Forests Without Borders, contributing to improving forest
practices and the quality of life of communities abroad. ◊

Algonquin
Continued from page 1

protected for their ecological integrity is enshrined in
our system and Algonquin is the exception to that. Now
is the time that we should start moving towards and
making Algonquin like other parks,” Miller commented.
When asked what prompted his recommendation
to end logging in Algonquin, Miller responded,
“When there is a significant policy change or piece
of legislation in the Ontario government, we are
tasked to give the legislature our review of it.”
The policy change Miller has reviewed and evaluated
is ‘Lightening the ecological footprint of logging
in Algonquin Park’. “That’s what the government
has tasked the board to do, so I reviewed it and I
gave my recommendations. One recommendation
is that the MNR publicly commit to the end of
commercial logging in Algonquin Park,” Miller said.
He further suggested that the ban on logging
does not have to happen immediately, “I simply
asked it to be a commitment we work towards, in
an orderly and non-economically disruptive way.”
As for wood supply concerns for existing
mills in the Ottawa Valley, Miller admits there
will be challenges to overcome should the
government commit to end logging in the park.
“Our wood supply is under extracted in Ontario, there
is lots of wood. There are practical limitations and
how much we can deliver to those mills affordably
but that’s the kind of thing they have to look at,
that’s what I’m going for. Let’s have a look at how
we can deliver wood from say the Nipissing forest,
which is the closest proximity. It’s not about denying

the Ottawa valley their wood supply; it’s about
removing the wood supply that’s in the park.”
Speaking to concerned individuals that depend on
logging in Algonquin, Miller suggested, “It’s not
about wood supply. The preliminary assessment is
there is wood supply outside the park that can feed the
industry at present size. My question is ‘if roundwood
can be delivered to the mills at an acceptable or
comparable price to what they are getting in the park
is that adequate? If mills are running and people are
employed is that adequate? Does the wood have to
come from the park? Does it make any difference where
the wood comes from when it arrives at the mill?’”
Yakabuski pointed out that, “He [Miller]
didn’t even consider that most of the large
tracts of Crown land bordering Algonquin Park
are to be deeded to the Algonquins of Ontario.”
Miller recognized this oversight and suggested there
is an alternative to a logging ban in Algonquin Park.
“There has to be a distinction between a provincial
park and a non-provincial park. If we decided as
a society that logging is absolutely necessary and
essential, then that land becomes for all intents and
purposes, a part of the Crown forests. So therefore,
another way to reconcile this inconsistency is to
deregulate parts of the park and make them into crown
forests that are managed for timber production
under the Crown Forest Sustainability Act (CFSA).”
Miller concluded by stating, “Yes wood has to be
supplied to those mills. That’s a given. But you know,
mills come and go. There is a long term commitment
here. The question is if these mills shut down for other
reasons, do we take away their wood supply that they
were getting from the park or do we change the terms
of operation? I don’t know.” ◊
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Calgary
Continued from page 1

the proactive choices being made in Calgary.
“We are very happy with the City of Calgary’s decision
to bring the mid-rise wood construction opportunity to
the construction and design community for this region,”
says Michael Giroux, President of the Canadian Wood
Council. “These changes are the result of a lengthy,
carefully considered process that involved a great deal
of consultation and input from all stakeholders.”
“The changes to the City of Calgary code offer
designers new opportunities for innovation that will
help municipalities meet urban densification plans
and create more affordable housing options,” Rory
Koska, Program Manager for Wood WORKS! Alberta,
explained.
The added height and area of these buildings creates
new opportunities for architects and developers to
deliver projects that best fit their overall vision and
design. By providing a reduced carbon footprint in
the construction of mid-rise buildings, wood offers a
cost-effective and environmentally friendly solution to
Alberta home builders and owners alike.
In Alberta, wood-framed buildings are currently
limited to six metres (three or four storeys depending
on building design). British Columbia permits wood
buildings of up to six-storeys, with a potential for
taller buildings to be approved through a special permit
process. Ontario has amended their legislation to allow
six-storey wood buildings as of January 1, 2015.
The City of Calgary will accept building permit
applications for six-storey wood-framed structures
immediately, using an alternative solution process to
meet the requirements of the Alberta Building Code. ◊
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EDITORIAL

Sowing the seeds of a bright future
—an educated youth!
Every year The Working Forest has been pleased to put together the Natural
Resources Management Education and Career Guide which is mailed to
secondary schools across the country. The guide features stories from some
of Canada’s top resource management and science based programs, all in
the name of enticing the next generation of young professionals to pursue a
career in forestry.
With the ambitious goal to recruit at least 60,000 new employees through
FPAC’s Vision2020, the industry has a long way to go. Post secondary
institutions that offer natural resource based programs are noticing their
graduates are quick to find employment, particularly in recent years.
That’s because the Canadian forest sector is making its way back to the
top. The industry is continuing to lead the way with stringent and globally
recognized forest management practices combined with innovative research
and techniques which have opened new opportunities for wood-based
products.
As a thirst for taller wood-frame buildings continues to grow at all levels
of government in Canada, the industry can expect to see benefits from an
increase in wood used locally. However, without public acceptance, those
six-frame wood-frame buildings may never see ground broken.
The misconception of fire safety is a major concern among the public. This
concern is generally fueled by the groups and individuals perpetuating scare
tactics such as “But what will we do when all the trees are gone?” which is
comparable to asking a Canadian, “Do you live in an igloo?”
Anyone who has ever spoken to a forestry professional for even a brief
moment will gain the satisfaction that our forests are in good hands. This
confidence needs to be instilled in the next generation of forest workers and
non-forest workers alike. The social, economic and environmental benefits
of forest management could then be perpetuated by the public in general,
instead of the industry always remaining on the defensive.
The world needs trees, but so do humans and that is an undeniable fact.
If we can sustain the forests for both socio-economic and environmental
benefits, why should people suffer and opt to ‘save’ trees? If the overzealous
environmentalists had their way, masses of wood would be left to rot on the
forest floor, cycling decades of sequestered carbon back into the atmosphere
and awaiting lightening or campfire to ignite the debris into a raging forest fire
(scare tactics can work both ways)!
The future forestry workers will recognize this and dispel the myths of
‘deforestation’ and ‘old growth’, opting to promote one of the most sustainable
industries on the planet instead.
Forestry education at all levels—kindergarten right through to graduate
school—ensures the viability of the forest industry in Canada for generations
to come. While the profitability will continue to improve and attract the best
and the brightest, it’s the lifestyle forestry offers that will be the most enticing.
Canada’s forest communities are some of the most beautiful and tranquil
places to live, offering everything from extreme adventure to extreme
solitude—no ‘deforestation’ here.
The Canadian forest sector is certainly far from simply being ‘hewers of wood’
and it’s about time all Canadians recognize that and stand tall for forestry, just
as we do for hockey, poutine, maple syrup and Tim Hortons—each of these
connects to forestry in one way or another after all.
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ON THE COVER

Forests Ontario’s Education
Programs Manager, Jessica
Kaknevicius looking on operations
at McRae Lumber Company with
high school students during the
Forestry Connects trip this past fall.

Life without forestry
BLOGWATCH
RE: Students roam Algonquin Park to learn about
forest management
Margaret Carruthers said on October 14th:
Logging is integral to the management of Algonquin Park’s habitat and
environment. When the area was set aside to be a park, it was the
intent all along that logging would be continued! It is the lifeblood of
independent sawmill operations around the park.

NOTE FROM THE PUBLISHER
WoodWorks has been
doing a fantastic job
promoting the use of
wood in construction
for many years. This
year’s
WoodWorks
award
night
was
not only impressive
but reinforces how
incredible
our
renewable resource is.
Function and esthetics
come together along
David St. Martin
with the great people
making it possible. It
will be a very exciting creative designs that
year to come with will follow.
While it is this time of
building codes evolving
across Canada and the year that we celebrate
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Remembrance Day it
is every day we wake
that should remind us
that being proud and
free comes with great
sacrifice.
They shall grow not
old, as we that are left
grow old:
Age shall not weary
them, nor the years
condemn.
At the going down of the
sun and in the morning,
We will remember them.
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Celebrate Algonquin Park forestry and recreation coexisting!
BY C HRISTINE LEDU C
D I RE CTOR OF POLIC Y AND CO M M UNI CATI O NS
ON TA RIO FOREST IN DUSTRI ES ASSO CI ATI O N

A

l g o n q u i n P a r k ’s e x c e p t i o n a l f o r e s t
management operations are celebrated by
forest professionals around the world as an
achievement of sustainable multi-use land stewardship.
Algonquin Park also boasts up to one million visitors
a year. Forestry, cottaging, paddling, camping, hiking
have coexisted responsibly in the Park for over a century.
Forestry in the Park is governed by one of the most
comprehensive and stringent management systems in
the world and has been adapting ever since Algonquin
Park was founded as a sanitarium and strategic timber
reserve in 1893. In 2012-2013, when the forest products
sector was emerging from years of downturn, Algonquin
Park Forestry contributed $96.1 million to the Ontario
economy. 10,000 hardworking Ontarians rely on the
renewable fibre from the Park for their livelihood. The
social and economic opportunities associated with the
wood supply from Algonquin Park can never be replaced
or substituted.
On October 7th, 2014 when the Office of the
Environmental Commissioner of Ontario (the Office of
the ECO) released Managing New Challenges: Annual
Report 2013-2014 (the Report), the Ontario Forest
Industries Association (OFIA) was very disappointed
by the superficial section concerning Algonquin Park.
This Report exhibits a general naivety about forestry
in the Park and a disturbing willingness to support
preconceived conclusions about forestry in Ontario.
To suggest that forestry practices are compromising
the ecological integrity of Algonquin Park is false and
misleading.
It is disturbing to read statements in the Report that
display a fundamental disregard for the quality and
integrity of the operations managed by the Algonquin
Forestry Authority (AFA). The Report stated that
“many aspects of the park’s management appear to be
antiquated holdovers from a bygone era.” This statement

Herb Shaw & Sons
Limited
Specializing in the Production of
Utility Poles and Pine Lumber

is not an honest depiction of the status of resource on the subject. The OFIA wholeheartedly rejects the
management in Algonquin Park and puts into question Report’s position that these impacts could be mitigated
the Office of the ECO’s credibility.
by surrounding management units.
Scientific evidence is noticeably and entirely lacking Keith Leslie’s October 7th, 2014 article in the
from the Report. The section on Algonquin Park is a Canadian Press again showed the Office of the ECO’s
jumble of circular logic and preconceived notions found misunderstanding of the socio-economic forestry values
in long standing fundraising campaigns by Toronto in the region: ‘Miller [...] said that it could take up to a
special interest groups, not an analysis of facts about decade to make sure there are no job losses.’ We were
forest management in Algonquin Park.
pleased when, in the same article, Minister Mauro
The disturbing lack of evidence is accompanied by the recognized the importance of forestry by clarifying ‘he
inclusion of deceptive photographs. Many photographs won’t ban commercial tree harvesting in the park’.
used in the Report are not from Algonquin Park or Ontario’s forest products sector is experiencing a
even Ontario. They are not even original. One of the positive rebound after years of economic hardship due
photographs is used on the website of a reusable diaper to the global recession. As a result, new opportunities for
manufacturer in Australia. Another originally appeared Ontario’s green forestry economy are on the horizon. To
in a report about stump harvesting in the United suggest that wood supply can be removed with no socioKingdom.
economic impacts is extremely short-sighted and could
The lack of supporting scientific evidence in the Report preclude local rural communities from participating in
is troubling and prompts a critical question. How can the resurgence of existing sectors and the emergence of
the Office of the ECO write a report that contains no new product sectors. It also suggests a total disregard
references to scientific research? Any undergraduate for the 10,000 citizens who rely on Algonquin Park’s
student at any university in Ontario would be penalized renewable fibre to support their families.
for submitting a paper with so little supporting evidence. OFIA has followed up with the Premier’s Office, asking
The Office of the ECO also overlooks the wide-ranging for Government to support forestry and permanently
implications of this recommendation to end forest protect Algonquin Park’s multi-use legacy by providing
management in Algonquin Park. A recent analysis of certainty to the 10,000 hardworking Ontarians who
wood supply levels in central Ontario by OMNRF and rely on forestry in Algonquin for their livelihood. By
the AFA was unequivocal in its conclusion that further working together, forestry and paddling can continue to
reductions to forestry operations would have significant peacefully coexist for many more centuries. ◊
socio-economic impacts.
DAVIDSON de LAPLANTE
This was confirmed by
KBM Resources Group
INSURANCE GROUP
during an independent
study of the socioeconomic significance of
forestry in the Park.
1-800-461-7860
The fact that these reports
WE
INSURE THE NORTH!
were ignored is further
www.davidsondelaplante.com Bonnie Gaudreau
Claude Gravel
evidence of a reluctance to
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conduct unbiased research
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OFIA’s members manage Ontario’s
forests for future generations
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“Planning for Generations”
OFIA’s 2015 Annual Meeting
Save the Date: Wednesday, February 25th, 2015
One King West Hotel, 1 King St. West. Toronto, ON
Ontario Forest Industries Association www.ofia.com
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THE FOREST SECTOR THROUGH
SCIENCE AND RESEARCH

T

he forest sector is one of Canada’s
most dynamic working environments.
Economically, it is one of the nation’s
top contributors to net trade and represents
hundreds of thousands of jobs from coast to
coast and from a wide variety of expertise,
from chemistry to engineering, to human
resources, transportation and market analysis.
Canada’s forest sector is also one of the most
competitive worldwide. To maintain its global
leadership, it must continually seek to innovate
and to transform its practices and culture.
One of the main drivers of the sector’s
innovation culture is a world-renowned
organisation called FPInnovations. With
laboratory facilities in Vancouver, Montreal
Tatyana Yurchuk, one of FPInnovations Impact Assessment Technologist from the Environment and Sustainability research
program is hard at work doing a solvent extraction test on a pulp mill effluent sample

Web Guide
to Natural
Resources
Education

and Québec City, and multiple satellite offices in
many provinces, the national non-profit research and
development organisation serves the entire forest
sector. FPInnovations’ employees are hard at work in
the fields of silviculture and harvesting, testing new
building systems that allow the construction of wood
skyscrapers as well as creating the next generation
of sugars, biofuel and adhesives from wood fiber.
FPInnovations uses an integrative approach to
bring everyone around the table to facilitate the
forest sector’s constant renewal. As challenges and
opportunities evolve, FPInnovations always stays on
the lookout for fresh talent to add to their team. That
could be you!
Focused on research and development, the
dedicated team at FPInnovations works hard to
consistently seek out opportunities for traditional and
new product lines or value streams, throughout the
entire forest sector supply chain, from the forest to
the market.
“With more than 525 employees across Canada,
FPInnovations recruits interns, technologists,
scientists and specialists from colleges and universities
in every province of Canada and countries around the
world,” explains Romina Lopez, FPInnovations’ Talent
Acquisition Advisor. “FPInnovations’ vision is to be the
world leader in anticipating opportunities and creating
technology solutions for members, thus enhancing the
forest sector’s global competitiveness.”
According to Lopez, opportunities truly abound for
post-secondary graduates interested in science and
research at FPInnovations. Job openings are a reality
in all three laboratories and also in satellite offices.
“We hire students with backgrounds in Mechanical
Engineering, Industrial Engineering, Civil Engineering,
Chemical Engineering, Communications, and
Business and, obviously, recent graduates in Forest
Engineering,” says Lopez.
If you have a passion for science and are a
creative and innovative thinker, an exciting career at
FPInnovations means you will be helping the sector
develop solutions that will have an impact. “They
have unique opportunities to influence the future of
the forestry sector,” explains Lopez.
When working for FPInnovations, students can
expect to be involved in a variety of research
programs and field work which relates to their areas
of study. “They work in teams with senior technicians,
technologists, scientists and research leaders who are
experts in their fields,” says Lopez.
Offering a variety of internships, FPInnovations
encourage researchers to train students during their
studies to gain experience and discover the various
career opportunities that are offered upon graduation.
“Through a combination of field and lab experience,
students also discover the different career paths and
opportunities for growth that the sector presents,”
explains Lopez.
“FPInnovations is a great place to work and to grow
professionally with people who are knowledgeable,
passionate and respected in their fields,” concludes
Lopez.
For more information on available career
opportunities, please visit: www.fpinnovations.ca ◊
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PROGRAM BRING STUDENTS

TO THE FOREST

Keith Day and his three students at McRae Lumber

T

he exciting trip to Algonquin Park with
Forests Ontario’s Forestry Connects
program has far reaching impacts on
the students in Ontario, extending beyond
the ones who are able attend the program.
Port Elgin based educator, Keith Day accompanied
three grade 11 students enrolled in the horticulture
program at Saugeen District Secondary School to
Algonquin Provincial Park last fall. Joined by eight
other schools with a total attendance of 30 students
and eight teachers, Day says the Forestry Connects
program had a lasting impression on his students
who were enthusiastic to share their enlightening
experience with friends and classmates.
After a five hour commute to Algonquin, the first
day started with an opening presentation, hike, tour

of the Algonquin
Logging Museum.
Over the course
of the three
days, students
took part in a
presentation from
the Algonquin
Forestry Authority,
a visit to active
operation sites, a
lesson on forest
management
and hardwood
selection, a
presentation by
the Algonquins
of Ontario, a tour
of the McRae
Lumber Mill
and hands on
field activities,
including tree
marking, forest
inventory, roads
and water ways
lessons, wildlife
habitat analysis,

and tree identification.
“All aspects [of the program] were fantastic. The
best experience was being in the field meeting the
feller buncher operator, chainsaw operator, skidder
driver, truckers, loaders, experts from the Ministry
of Natural Resources and the Algonquin Forestry
Authority. All of it was awesome because the
information was delivered first hand by passionate
people living in the industry,” Day beamed.
While Day manages a small woodlot, he admits
there was a wealth of knowledge he gained from
the experience. Now, he continues to utilize this
knowledge and has expanded his lessons to
provide a greater focus on forestry. Day previously
touched upon tree identification and forest
management lessons in his classes but is now able
to make more formal lessons using tools and more
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in-depth knowledge. “I did not realize the breadth of
the forest industry in Ontario and Canada and how
far reaching the end products are, as well as the
destinations for the materials,” Day commented.
Following the trip, the students were eager to
share their experience with the class. “They used

“Forests Ontario should be recognized
for getting young people engaged
and aware of this career path and the
industry.
their photos in a slideshow to present to the class.
We worked together to try some of the things we
had learned during the program, found out from
Forests Ontario what tools we needed to make it
more effective, and received funding to purchase
those tools,” Day explained.
His classes in the next three semesters further
benefited from his experience and saw an increased
focus on forestry. Day created partnerships with
local foresters who were keen to speak with
the class about the profession and also take
students on tours of active sites. “I didn’t expect
to get that kind of local support,” Day admitted.
With two forested sites within walking distance of
the schools, a set of tools to give students hands
on experience, and connections with professionals
willing to discuss the industry with the classes, Day
has been able to extend the Forestry Connects
program far beyond the students that originally
attended.
“It’s a worthwhile program that should be
promoted,” Day said. “Forests Ontario should be
recognized for getting young people engaged
and aware of this career path and the industry.
There has to be more education and I want to
tie this into my lessons more so people can see
how far reaching the forest’s end products are.”
Witnessing and being a part of the success of
Forestry Connects, Day is confident the program
will help raise awareness about a rewarding career
in forestry and provide a greater understanding
about the industry. ◊
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SUCCESS

Students sampling sediment in the pond on-campus at Canadore College using an Ekman sediment sampler

MEASURING

A

n institution’s impact in its
community can sometimes be a
difficult commodity to measure.
However, North Bay, Ontario’s Canadore
College achieved just that with its
newly released Community Report
which chronicles its economic impact,
approach to innovation, expansion
plans, partnership models and future
plans.
“We’ve had an absolutely tremendous
year, and it has everything to do with
community in the broadest sense of the
word,” said George Burton, President
and CEO of Canadore College. “Our
students, faculty and staff continuously
receive exceptional support from not
only the municipalities we serve, but
also from all levels of government and
our partners. We are lucky and very
grateful.”
“We’re focused on learning and
student success, but we’re far from
being a traditional college,” said Burton.
“Because of the remarkable support we
receive, we can challenge the status
quo by being innovative and questioning
the way things have always been done.
Entrepreneurship is at the core of our
business model, and it allows us to
personalize our programs and services
to the needs of community.”
Brad Gavan, Canadore’s Director
of Corporate, Community and Alumni
Partnership says the impact of the
college’s students and alumni on the
community is one of the highlights of
the report. He notes how Canadore
students have generated $10.9 million
in new income within the economy and
alumni have contributed $239.3 million
to the regional economy in higher
wages and increased efficiencies and
productivity.

WITH CONTRIBUTIONS
TO LOCAL ECONOMY
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“In the report we wanted to talk about
how we serve the community and our
students. The report is used to talk
to our community partners,” Gavan
said. “Our president, George Burton,
myself and others in the college are
out talking to community groups about
what the college is doing. Parents and
businesses see what the college is
doing and see that it’s a great place for
students to stay.”
Gavan believes the information
contained in the report is a useful
way to show prospective students
Canadore College’s excellence, noting
that numbers are always very easy for
people to absorb and understand.
Some of the numbers that may be
attractive to students are that 60 per
cent of Canadore students come from
outside of the region and 53 per cent of
graduates stay in the community after
completing their studies. 93.5 per cent
of employers who hire Canadore grad
report that they are highly satisfied with
them and 82.2 per cent of graduates
are ‘very satisfied’ with their education.
“Students want to go to a school that
is leading and we can show that we
are through our stats in this report,”
Gavan said. “Students are very careful
in selecting where they go to school; I
think this report will help draw them to
us. As an alumni myself I believe that
helps in making the decision of where
to go.”
For nearly five decades, Canadore
has served as a vital resource to its
communities by connecting people,
education and employment through
leadership and innovation. Each
year approximately 1,000 Canadore
graduates join a network of 41,000
alumni working around the globe. ◊
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NATURAL
RESOURCE
MANAGEMENT

OFFERS

MANY JOB

POSSIBILITIES

L

ocated in the heart of the boreal forest in
Thunder Bay, Ontario, Confederation College
offers four programs focussed on managing
natural resources.
The Forest Ecosystem Management Technician
Co-op program is a two year diploma program with
two paid co-op summer placements (four months).
Here students learn about how to manage and
protect our forests and wildlife resources, using
state-of-the-art tools and techniques. Career options
for Forest Technicians include working in parks, ﬁre
management, research and development, insect
& disease control, silviculture, ﬁsh and wildlife,
sustainable harvesting operations, First Nations
business development, and many more areas.
The Environmental Technician program is also
a two year diploma program where paid summer
Co-op work is optional. Studies focus on exploring a
wide range of environmental issues (land, air, water),
with particular emphasis on aquatic ecosystems,
and gaining experience in both a lab and an
outdoor environment. Employment opportunities
for Environmental Technicians are with mining and
forestry companies, analytical laboratories, hydroelectric generating companies, water and waste
treatment facilities, and various government agencies
responsible for the environment.
The Mining programs start with a common first year,
and graduates can exit after one year with a certificate,
or take the optional 2nd year in collaboration with
Northern College and Confederation College to obtain
a Mining Engineering Diploma. The second year is
delivered on campus using a combination of traditional
classes and on-line interactive classes from Northern
College. Graduates generally work in the mining
sector, often starting as part of a surveying team or
assisting geologists with core sampling, and can end
up as Planners, Production Supervisors, Assayers,
Process Operators, Metallurgical Technicians, and
general Mine Technicians (Ventilation, Ground
Control, Environmental, Projects, etc.).
Students in all these programs will become
proﬁcient in math, technical writing,
and computer programs. The
Forestry and Environmental
programs are linked to
universities that will give
credit for the college
courses taken, and allow
entrance to a degree in a
related area.
All indications are
that employment
opportunities in the
natural resources
sectors will continue
to grow. Register
early as these
programs
often ﬁll up
quickly!◊

First year natural resource students & instructor Bill Wiltshire examine soil properties during field school

Students extract a soil sample during field school
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O

EDU CATI ON FO CU SES O N
RESOURCE MANAGEMENT

ffering valuable experiential outdoor learning
programs, the Shaw Woods Outdoor
Education Centre continues to expand
its reach across Renfrew County, Ontario.
Over 165 years ago, the Shaw family moved

to Renfrew County from Scotland, where they
established a homestead along with a grist and
sawmill. Thanks to their family’s continued efforts
in sustainable forestry practices and dedication to
raise awareness of the sector, their land has been
opened to the public for the past six years
and the centre has continued to evolve.
Through the Shaw Woods Outdoor
Education Centre (SWOEC) and their 13km
of trails, participation and engagement
is encouraged through interpretative
signage for the general public and offering
educational programs for all school grades.
“The main goal is to reach people who
are skeptical about utilizing our forests and
don’t understand the reality of sustainable
forest and resource management,” said
Grant Dobson, Chair of the SWOEC.
“We had over 3500 students attend
the SWOEC this year and there is no
sign of it slowing down,” Dobson added.
New this year, the centre rolled out a
pilot program with two schools in which
every student will visit the education centre
each year with specific programming
and curriculum for every grade level.
“It’s been very well received so far. We
are booking into spring now,” Dobson said.
“The program aims to teach the teachers
as well as the students,” he added.
The programs offered by the SWOEC
have been so well received by the schools
teachers are encourage to book a couple
months in advanced to ensure a spot.
Hosting field tours of the Shaw’s managed
forest for high school students is another
addition to the program over the years.
On May 8, The Working Forest saw
the program in action when invited to tag
along on a field tour for the grade 9s of
Madawaska Valley District High School.
Experienced foresters from the region
lead groups of 6-8 students on a guided
tour, highlighting the importance and
benefits of sustainable forestry. Another
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Forest plant identification workshop for high school students along the Connaught Trail at Shaw Woods

OUTDOOR

high school tour was conducted on October 23.
Working with Forest Ontario, this model will be
emulated with other schools across the region in
another pilot program that will be launched in the
New Year. “Eventually, this will be a model that
can be utilized by similar education centres and
high school students across the province,” Dobson
informed.
As the SWOEC continues to expand, partnerships
and funding have helped facilitate any growing
pains the centre experiences. “We’ve seen a large
increase in public awareness and participation at the
Shaw Woods. This summer, two thirds of trail visitors
had to park on the road. We received funding from
the Triullium fund to double the parking.”
Other funded projects include new washrooms,
a maple sugar shack for spring programs, funds to
help subsidized bussing and trail extensions. The
new ‘Adopt a Trail’ initiative seeks volunteers to do
minor trimming and branch clean-up a few times a
year with trails ranging in length from 300m. - 3.6 km.
While students from Algonquin College often
utilize the site for educational purposes, they gave
back to the SWOEC this year by assisting with a
bioswale. Planted with native perennials, sedges
and small shrubs, the biosawle is designed to
capture and filter runoff water from the parking
area. The plants in this area will detain the water,
where it will slowly percolate into the ground.
“Students from Algonquin help set that up this
year and we used all native plant species to do so,”
Dobson explained.
Overall, The Shaw Woods Outdoor Education
Centre owes its success to the community at large.
While initiatives such as this are usually sponsored
by a conservation authority, Renfrew County does
not have one and has relied on generous donations
from the community. As such, the initiative has
been made possible with generous donations
and the following partners: Herb Shaw and Sons,
Renfrew County District School Board, Renfrew
County Catholic District School Board, CEPEO,
Algonquin College, County of Renfrew, Algonquins
of Pikwakanagan, Connaught Nursery, Hila Science
Camp, MNR, and community volunteers. ◊
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NATURAL
SPLENDOR
DRAWS STUDENT

Brian Sye in the field

ATTENTION

T

he real estate mantra ‘location, location,
location’ not only applies to choosing a house
but also a university. The picturesque natural
splendor of Prince George, British Columbia is
what first drew student Brian Sye to the University
of Northern British Columbia (UNBC). After that
decision it was another easy choice to enter UNBC’s
Natural Resources Management program.
The school offers three separate concentrations
under the program; Outdoor Recreation and
Conservation, Wildlife and Fisheries or as Sye
chose, Forest Ecology and Management.
“For the size and time that it’s been around, UNBC
has a really good reputation. I chose it because it’s
away from the big city and seems more in touch
with the things I wanted to go to school for,” Sye
said. “I chose forestry specifically for two reasons;
one, I thought the program itself looked really
interesting and I could see myself having fun and
being successful with that kind of course work.
Secondly, I had heard about the cyclical nature of
forestry and I knew there will be tons of jobs in the
near future which seemed reassuring.”
Now in his fourth and final year, Sye reflects back
on some of the highlights of the program. After a
year of introductory biology, chemistry and natural
resource courses, year two starts to get specific.
“In second year we learned measurement and
industry specific tools. There are plant courses with
a professor who is the president of the Canadian
Botanical Society. So that was pretty cool to be
taught plants by someone who is such an expert.
In third year it gets more specialized, you do forest
diseases and pathogens, policy. In fourth year there
is a focus on ethics and preparing for the RPF exam
which you will take two years later.”
Class sizes are small at UNBC particularly in
upper year courses where Sye says they can range
from seven to twenty students. The small classes
create an excellent opportunity to establish a good
relationship with professors and receive feedback
which he said is conducive to a good learning
environment.
Sye speaks highly of the UNBC professors. Noting
that they hail from all over Canada and the world,
Sye says the faculty is of high quality and very
approachable. “If you have any problem at all it is
really easy to go to Kathy Lewis’ (Natural Resource
Management chair) office just to get advice, which I
think at a larger university would be much harder,”
Sye said.

UNBC’s location lends itself well to conducting
outdoor labs with the 13,000 ha John Prince
Research Forest and the 10,000 ha Aleza Lake
Research Forest situated nearby. In the third
year silviculture course alone there are four field
trips. Students go to research forests to study
forest growth patterns in
different stands as well
as examining forest
diseases and pathogens
in the forest disturbance
class. There are smaller
field trips throughout
other classes. During
soil science class
students dig soil pits and
in the plants class you
go on a botanical walk
and collect plants. The
program also offers a
two week field school in
the summer at the John
Prince Research Forest
near Fort St. James.
“My favourite noncourse part of the UNBC
experience would be the
forestry club. The clubs
at UNBC are really good.
The undergrad society
is really approachable
it’s really easy to get
involved in the club
and get a lot of things
done,” Sye said. “My
minor is biology and
conservation so my
favourite course of the
degree was ornithology
and mammalogy. I went
from knowing nothing
to being able to rattle
off the 24 families of
passerines within three
months which I thought
was really great.”
Sye felt well prepared
even after his first year,
going into a summer job
with West Fraser Timber.
He says the amount of
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field work in class showed him how things were
done. He is confident and enthusiastic about what
the future holds after graduation when he plans to
enter the mentorship program to obtain his forest
professional designation. ◊
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TO BE A PART OF

APPLIED

RESEARCH
A
ttending the Forestry /Fish and Wildlife
M a n a g e m e n t Te c h n i c i a n p r o g r a m
at Collège Boréal in Sudbury Ontario
offers many possibilities, including the exciting
opportunity to be part of applied research
projects funded through the Natural Sciences
and Engineering Research Council (NSERC).
Two current projects include utilizing
weevils to combat the invasive aquatic milfoil
weeds which are invading Sudbury’s lakes,
and setting up Ontario’s first ever Whitefish
hatchery to raise the fish commercially
“In addition to courses and certification, students
have the chance to get directly involved in research
projects. They gain hands-on experience and it
also adds to their resume and employability when
they enter the job market,” said Andre Ferron,
Natural Resources professor at Collège Boréal.
The first phase of the milfoil weevil
project aims to ‘overwinter ’ the insects
in an effort to raise the population and
combat the invasive aquatic milfoil weed.
“There are about 14 lakes that have been invaded in
Sudbury which causes many problems aesthetically,
for landowners, and for recreation,” Ferron explained.
Collège Boréal has partnered with Enviro Science, a
company that uses biocontrol methods in an attempt
to eradicate the milfoil weed in Sudbury’s lakes.
“When the weevils reproduce, they lay the eggs
on the milfoil and the larvae burrows into the plant
which kills it and acts as a biocontrol,” Ferron said.
While milfoil weevils occur naturally in many lakes,
they do not populate enough to control the plants.
“What we are trying to do is overwinter the
weevils in the lab and reproduce them in the
spring in order to create more weevils. The
summer is so short that it restricts the time where
the weevils can be cultured.” Ferron explained.
Students have been hired to help carry out the
research on the first phase. The second phase will look
at the feasibility of the project on a commercial scale.
Funding has recently been secured for the whitefish
hatchery project in which the college will help
facilitate the development of a fish farming industry

“A private company based in
Manitoulin involved in raising
rainbow trout in caged sites
approached us about this project.
The owner developed a new
prototype cage that is more resistant
to waves,” Ferron explained. With
commercial fisheries collapsing
and an increasing demand for
whitefish, the company was
interested in a project that
would raise whitefish from eggs.
“We have a fish hatchery here and an MNR
licence to culture 25 species of fish ,” Ferron said.
One student will be hired on a part time
basis for this project which will extend
to full time during the summer months.
“We will collect eggs with a commercial fisherman,
bring them to the lab, incubate them and start
the first feeding with the frys. The goal is to
produce 35,000 fingerlings by November next
year. They will then be transported to the cage
on Manitoulin Island and they will grow to market
size. This has never been done before and our
purpose is to see if it’s feasible,” Ferron explained.
Projects such as these have been ongoing at
the college for the last two to years. “We have an
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Julien Dutil-Seguin (3rd year fish and wildlife technology student) netting rainbow
trouts from one of the fish tank, in College Boreal hatchery

OFFERING OPPORTUNITIES

employee whose role is to apply for these different
types of funding. It’s similar to universities, but
the difference is that it’s applied research as
opposed to fundamental. In applied research you
need a partner from the private sector and the
reseach has to benefit that partner,” Ferron said.
Not only do students get hands on experience
that can enhance their resumes, but they get
the satisfaction of contributing to important
projects that may help the local economy.
“Since the research results are owned by the
private company, the benefits go directly to them.
It has a direct impact on the private sector. It’s a
great opportunity for students to get involved in,”
Ferron acknowledged. ◊
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PARTNERSHIP

MEETS ABORIGINAL STUDENTS’ NEEDS

Anishinabek Education Institute students learning how to do tree measurements near the college
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I

n a historic partnership, Fleming College’s
nationally recognized forestry program will
now be offered through the Anishinabek
Education Institute at their Munsee Deleware
Campus, 30km southwest of London, Ontario.
“We are working with this Institute to provide
forestry education which is focused on the needs
of the aboriginal community. We are trying to
meet the needs of the aboriginal community
by offering it on their site to encourage higher
success rates,” said Gerald Guenkel, coordinator
of Fleming’s Forestry Technician program.
A five year memorandum of understanding
(MoU) was signed between Fleming College
and the Anishinabek Education Institute (AEI).
“We’ve been working on it for the past couple
years and it’s the first of its kind. The first set of
students began the program this fall. There are
9 students and 75 per cent are mature students
so they come with a wealth of experience
which we will take advantage of to ensure their
success in this program,” Guenkel commented.
Through this exciting partnership, the curriculum and
expertise of Fleming College is utilized by the AEI.
With the guidance of Fleming College, personnel
are hired to deliver the program and meet the needs
of the aboriginal students who register through AEI.
“Students don’t sign up at Fleming College
but they do come out with a Fleming
Forestry Technician diploma,” Guenkel said.
AEI students will reap the benefits of one of
Canada’s largest forestry programs, but in a manner
that they are familiar with by staying true to the
AEI mission. According to AEI, “The mission shall
always be by and for Anishinabek People; at our
pleasure, at our pace, and by our own standards.”
Throughout the program, AEI students will
maintain a relationship with students and teachers
at Fleming. “Because there is a lot of speciality
equipment involved, students will come to
our campus for a couple days to gain field
experience and use tools such as prisms, soil
augers, and suuntos. Then they return to their
campus and continue on,” Guenkel explained.
Other parts of the program that require high
capital expenses, such as the fire fighting and
pump portion, will be carried out at Fleming’s
Frost campus in Lindsay during the spring.
Next fall, AEI students will join fellow second
year Fleming students on the unique field camp
experience in Mattawa, at Samuel de Champlain
Park and will return to the Munsee Deleware
campus for their third and fourth semesters.
“This is an innovative technique and it’s kind
of ahead of the game as far as a lot of other
educational institutions. This initiative speaks to
all the aboriginal communities in Canada that we
are offering our program offsite through instructors.
We invite opportunities with other institutions
interested in different aspects of environmental
training and education,” Guenkel informed.
By the end of the two year program, students
learn everything
from classical
forestry skills such
as compassing,
tree identification
and forest inventory
techniques right
through to state of
the art technology
like ArcMap, GPS
and associated
software. ◊
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Forestry Field Camp Fourth year students examining old growth
Sugar mapleYellow birch stand

TEACHING

SKILLS
IN DEMAND
THAT LEAD TO

PROMISING

FUTURE

W

hen considering a career path, students
attending the University of New Brunswick’s
(UNB) Environment and Natural Resources
program receive the confidence that their skills are
in demand and get support connecting them to
gratifying, well-paying employment. “Now is the time
to be in forestry and environmental management
programs,” said UNB’s Student Services coordinator,
Yolanda Spithoven. “This is the first time in ten years
that I have posted over 250 summer and contract
positions in the first term,” Spithoven reinforced.
Summer positions for returning students and full time
positions for graduating students are regularly posted

on the school’s job board and mock interviews are
conducted to fully prepare students.
UNB offers two degree programs in natural resources:
a Bachelor in Forestry and Bachelor of Environment
and Natural Resources. In the Environment and
Natural Resources programs students have a choice
to major in water resources, wildlife conservation, or
environmental management. “These are designed
to be career degrees, so you are ready to enter the
job market upon graduation. Students get plenty of
hands on experience, many of our labs are outdoors,
class sizes are small, and there is a lot of one on
one time with professors,” Spithoven explained.
Our classes
ensure that
the students
are receiving
p r o b l e m
s o l v i n g ,
management
a
n
d
sustainability
skills that they
need to be
successful in
t h i s c a r e e r.
She explains
that the small
faculty and
student body is
another major
selling point for
the university
with class
sizes never
exceeding
50 students.
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“Many of our professors have received awards and
are recognized for their teaching practices. They
are easily accessible through our open door policy,”
she said.
With 152 students currently in the program and over
$220,000 of scholarship grants, Yolanda explains
that students who do well academically are almost
guaranteed to receive enough funding to pay for
tuition. “A good student will receive anywhere from
$9,000 to $12,000 each year,” Spithoven said.
The university also has formal agreement with
several colleges across the country where students
looking to transfer to UNB can receive up to
two years’ worth of credits. The program offers
opportunities to study abroad for a term or year and
if straying far from home for extended periods doesn’t
interest students, an international trip is offered
each year. “It’s a three credit course and it usually
takes place over March break. In the past students
have gone to Costa Rica, Hawaii, and the UK,” she
explained.
In a student’s final year, they are presented with
real life clients and are tasked with solving a real
life problem. “It’s a full year course and combines
everything students learned during the past four years.
This year our forestry program is working with the City
of Fredericton doing tree inventory so they can create
and project scenarios to manage for future risks,ie.
disease and storms, etc. The environmental students
are doing their project with a nonprofit called Greener
Village where they will help determine the feasibility
of developing a wildlife trail system,” Yolanda said.
If all of the above does not prepare students enough
to enter the job market, one course incorporates
resume and cover letter writing, interview skills
and presentations to help get students further
ahead of the pack. “It’s important to us that we not
only give students
a degree, but a
skill set that they
will apply upon
graduating,” said
Spithoven. “We
really encourage
our students to
apply for summer
positions to get the
full experience.
Once they do
one summer, they
usually end up
being offered a job
upon graduation
because there
are so many
companies in the
industry looking
to hire. “It’s nice
for our students
to be in demand,”
Spithoven said, “It’s
a good time to be in
this career.” ◊
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THE SEEDS

OF THE
NEXT

A

lthough up to 30 per cent of Ontario’s
afforestation professionals are set to retire
within a matter of years, there remains a
lack of succession planning within the forestry
industry. Recognizing the need to replace retiring
practitioners and to ensure Ontario’s afforestation
goals are met, Forests Ontario has worked
collaboratively with partners and colleges to
develop and implement the Program for Local
Afforestation Network Training (PLANT). The goal
of PLANT is simple—close the knowledge transfer
gap and mentor future professionals who will be
tasked with reforesting Ontario.

“I tell the grads that PLANT will provide
them with superior training which will
allow them to rise to the top in the job
market,”
A study commissioned by Forests Ontario and
carried out by PLANT program coordinator, Mike
Walsh, assessed the successional planning for
afforestation practitioners in Ontario currently
delivering the 50 Million Tree program. “In the next
three years, close to 30 per cent of the program
delivery agents will retire,” explained Walsh. “Due
to the geographical fragmentation of small forestry
contractors, many practitioners don’t have the
ability to mentor and train someone to ensure
business succession.”
Through the program, students enrolled in a two
year forest technician program at any of the three
participating schools (Fleming College, Algonquin
College, and Sault College) are invited to attend a
two-day workshop entitled, ‘Applied Afforestation
Techniques for Southern Ontario’. The workshop,
which takes place during the school year, is taught
by Forests Ontario field advisors and provides
students with a completion certification through
the program.
Walsh explains that the workshop covers how
planting programs are carried out on the ground
and introduces students to specific skills and
equipment they will utilize in the field. And while
Walsh suggests including the certificate in a resume
will increase a graduate’s employability in itself, the
program does not end with the workshop. Rather,
the aim of the program is to connect students
with jobs in the field at host organizations that will
provide practical work experience. Following the
course, students are also invited to apply for an
eight month paid internship with one of Forests
Ontario’s delivery agents.
“Each year, host organizations apply to receive

GENERATION

an intern. Once we select the hosts, we interview
the students just like any other job. We’ve tried to
set a wage that is relevant to the expectations and
puts interns close to being on par with the jobs we
are competing with out west,” Walsh said.
As the program continues to expand, more
internships have become available. “In 2013, we
were able to raise enough to hire three interns.
This year, we are able to hire five,” Walsh said. So
far, Walsh says the program has been a success,
but it will only stay that way if the students stay
in forestry. “It’s looking good—of the three that
completed internships last year, two have found
extensive contracts and one has found full time
employment. I tell the grads that PLANT will
provide them with superior training which will allow
them to rise to the top in the job market,” Walsh
explained.
Alisha Tobola was an Environmental Technologist
graduate from Fleming College when she first
heard about PLANT and was already considering
returning to school to pursue a career in forestry.
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Alsiha Tobola marking trees to be retained during salvage logging due to the tornado in
Angus on June 17th 2014

PLANTING

“I gained work in my field but when I worked in
tree planting I found I enjoyed the forestry area
much more,” said Tobola. “After hearing about
the program, within two months I was enrolled
in the Forestry Technician diploma so I could get
into PLANT.” Upon graduating this spring, Tobola
was selected for one of the five internships and
is currently working with the Nottawasaga Valley
Conservation Authority.
“It’s been an excellent opportunity to reach out
and gain contacts, as well as additional certification
that I wouldn’t have been able to obtain. Working
in the PLANT program has provided me an
opportunity to get my foot in the door and advance
myself,” Tobola commented.
Tobola is confident the skills and contacts she
has gained through PLANT has solidified her
career path and will help secure a promising
future. As PLANT continues to grow, so too will
the opportunities for youth entering the forestry
industry. ◊
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fibre costs.
“The central or eastern
Canadian industry
offered an ability to get
in with organizations that
had significant growth
and profitability potential
relative to the industry
context without seeing
the same sort of risk of
escalation in fibre costs,”
Edgson said.
Edgson says EACOM’s
transformation and the
general upswing in
the industry make the
company a compelling
choice for young people
looking to enter the
labour market. He notes
that the addition of the
Chinese demand, the
reduction of supply for
various reasons and
the turnaround in terms
of global economic
outlook has put forestry,
specifically EACOM in a
much better standing.
“There is a huge demand
for workers largely due
to retirement of older
workers. FPAC (Forest
Products Association of
Canada) has quoted in
excess of 40,000 new
jobs in the next five to ten
years. As the workforce
turns over, there will be a
need for young people to
enter the workforce from
both a trades or sciences
perspective and those who are not pursuing those
fields of study,” Edgson said. “Not only are there jobs
to be had but there is opportunity for growth. We
think we offer a fantastic working environment. We
think we offer a pretty
attractive opportunity
for people who don’t
necessarily want to live in
an urban environment.”
Having grown up in
a rural environment
himself Edgson knows
the benefits of that
lifestyle. He says that
working in the forest
industry has significant

COMPANY’S TRANSFORMATION

PROMISES BRIGHT

EMPLOYMENT

FUTURE

A

bright employment future is emerging
with the transformation of EACOM Timber
Corporation. Last year funds affiliated with
private equity firm Kelso & Company purchased
all the shares of the publicly traded EACOM and
took the company private. With the purchase came
management additions that saw, among others, a
new President and Chief Executive Office and Chief
Operating Officer. The goal was to make EACOM
a major competitor on the North American forest
products market.
EACOM President and CEO Kevin Edgson was
recruited out of Edmonton-based family- owned
forestry company, Millar Western Forest Products.
“Kelso saw that the forest products industry was
on an upswing after the recession. Housing starts as
an indicative measure
have been slowly
grinding their way up
and I think most pundits
would suggest that the
outlook for the industry
is positive,” Edgson
said. “The recovery has
been slower than many
have forecasted but
quite frankly I think that
is in the best interest of
the industry. It definitely
is for EACOM.”
In a highly calculated
move to enter the forest
products market Kelso
evaluated several
geographic areas before
settling on the central/
eastern Canadian
industry. The company
saw risks in the western
Canadian industry from
the mountain pine
beetle, a reduction in
fibre supply and high
competition from the
other major players.
In the U.S. south and
Pacific northwest Kelso
saw a risk of escalating
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quality of life advantages. You tend to live in smaller
communities that offer an affordable cost of living
and real estate, nearness to the great outdoors and
close, tight knit communities.
“There are great growth opportunities both for
semi-skilled and trades people. Being a forestry
employee is a respectable and honorable profession
that is really the back bone to much of the nonagricultural rural communities of Canada’s northern
latitudes,” Edgson said. “From both the growth
of the industry and the turnover of the workforce
there is opportunity and long term stability within
the industry.”
He acknowledges the fears some may have over
the cyclical nature of the forest economy and admits
that they are reasonably founded in terms of the
recent history of the
industry. However,
he asserts that the
industry emerging
from the turmoil
of years past will
be stronger and
secure going
forward.
“There was a
significant hit most
recently in the great
recession but there
are some pretty
fundamental shifts
in terms of demand
Kevin Edgson
and supply. The
mountain pine
beetle impact in the west and cut reduction in the
east, and increasing demand from non-traditional
markets has really put the balance between he
available supply of lumber and the demand,”
Edgson said.
“There will always be the cyclical nature in
lumber but I think we are in a long term upswing,”
Edgson said. “Quite frankly I think the industry’s
more measured response to the improving markets
bodes well in terms of the outlook for the future.The
industry has been around a lot longer than the last
five or six years and it is sustainable.” ◊
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Reinvesting in Northwestern Ontario
Mill re-starts and new construction
begin to form regional industry
rebound
BY B RETT HANSON

A

new day is dawning on Northwestern Ontario’s
forestry industry. 2014 has seen numerous
announcements of idled mills reopening,
capital investments being made and in some cases brand
new facilities being constructed. It’s all part of a slow
and cautious resurgence tied to increases in the U.S.
housing market. While optimism is high there is still a
long road ahead with the newly created jobs amounting
to only a fraction of what was lost.
After being closed for more than five years and a change
of ownership,
Eacom’s Ear Falls
sawmill reopened
in August, the
newly retrofitted
mill will be better
suited to withstand
price dips like the
ones seen in the
downturn. Eacom
invested more
than $5 million
dollars to update
Xavier Van Chau
the planer mill,
electrical system
and optimizer scanner which will allow it to be a ‘lowcost producer’ should lumber prices drop.
Having recently completed negotiations for long
–term contracts with labour union Unifor, Kenora
Forest Products is scheduled to re-open in early 2015.
Millions of dollars in capital investment are expected
to modernize the mill and expand lumber production
with the installation of a new saw line.
Resolute Forest Products is investing heavily in
Northwestern Ontario with three projects underway.
The company feels
that the timing
is ideal given
improvement in the
North American
residential
construction market.
The investments
are part of its long
term growth and
diversification
strategy as the
company looks to Bill Mauro
grow its lumber
business.
Resolute is upgrading and restarting their sawmill in
Ignace, building a new sawmill facility in Atikokan and
building a pellet plant as well as a production increase
at their Thunder Bay sawmill.
Resolute Communications and Corporate Social
Responsibility director Xavier Van Chau says the three
projects together represent $90 million in investments
and will create close to 200 jobs.
“The Atikokan, Ignace and Thunder Bay sawmills
combined will have an annual production capacity of
close to 600 million board feet. The pellet plant will
produce 45,000 metric tonnes per year and is on track to
open in the near future,” Van Chau said. “The Atikokan
sawmill will produce 150 million board feet of lumber
and 90 new jobs. The construction is well under way

and relatively speaking on target and the aim is to start
up in the spring of next year. The Ignace sawmill is
about 70 new jobs and 115 million board feet. It is set
to launch before the end of the year.”
EACOM President and CEO Kevin Edgson says that
when the company evaluated the re-opening of their Ear
Falls mill they were initially wary of finding a sufficient
and capable workforce to man the facility.
“In the end we were very pleased with both the
quantity and quality of people who applied for work. We
were so pleased that once the mill is up and operating
on one shift our intention is to put a second shift on.
We believe that we have enough quality applicants to
staff it,” Edgson said.
He says the company looked very carefully at the
market and the resource before going forward.
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“The mill itself is a very good asset. Its position is
quite a distance from our other assets which allows us to
feed into a different portion of the market in a different
geographic region,” Edgson said.
Despite delays in securing a fibre resource to feed
the mill EACOM is optimistic that fibre will now be
flowing at the pace necessary to maintain the operation.
“The startup has gone well from an operational
perspective. We had a startup curve and are doing quite
well against it. We are very optimistic that Ear Falls
will be one of our most successful mills once we get it
staffed and operating on two shifts which we hope to
accomplish through 2015.”
Continued on page 9

mills
Continued from page 7

EACOM targets an annual production of 70-75
million board feet and the addition of the second shift
could boost that to 140 to 150 million.
Ontario Natural Resources and Forestry Minister Bill
Mauro recalls the downturn as a “transformational rather
that cyclical change. We all, at least on the government
side, understood that what was occurring was very
different than the normal cyclical up and downs that
the industry had experienced.”
“The reopening of sawmills, the reinvestment in
sawmills and at least one greenfield site new build is of
course very exciting for us,” Mauro said. “Within our
Ministry of Natural Resources and Forestry it’s a great
time, there is optimism in the sector and we are going
to do everything that we can to support that rebound.”
Mauro cites recent changes to the Ontario Building
Code to allow six storey wood construction as an
example of how government can assist a rebound. Sales
estimates attributed to the code change range from

$150 to $200 million which would primarily come from
the Ontario market, Mauro says.
While investments increase production capacity and
help in Resolute’s diversification strategy Van Chau
warns that the company is mindful of fibre availability
as they evaluate opportunities to grow their lumber in
Canada.
“One of the things we think about is what the
provincial action plans on caribou conservation are
going to do to allowable cuts and what that is going to
do to the price of fibre. Obviously socio-environmental
issues are important to us just like everyone else in
Quebec, Ontario and across Canada. We care about
those issues but we have to make sure that we advance
in a way that supports the commercial viability of what
we are trying to do,” Van Chau said. “We have to take
all of those types of things into consideration when
we think about where we are going to put our capital
investment. We know that there is strength in the lumber
market right now, we continue to explore options but
we need to see what our input costs are going to be. If
the cost of fibre continues to increase then we are going
to look for the options that help us from a profitability
standpoint.”
Van Chau says mill openings are demonstrative on
the ongoing opportunities

An employee works at a Resolute facility
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in the forestry sector. Resolute alone has plans to recruit
over 2000 new employees over the next four to five
years. He stresses that there are many opportunities for
well-paying jobs in northern communities that will be
around for a long time.
Thanks to market conditions, changes in the
consumption of print and mill closures, people may be
skeptical about opportunities for work in forestry but
Van Chau says “the reality is there will be long term
opportunities in the sector.”
“We will continue to use pulp, paper and wood
products,” Van Chau said. “We have a recruitment job
in front of us, we need to show why we think we are a
good employer and why these are good jobs for folks
to consider pursuing a career in.”
In Minister Bill Mauro’s riding of Thunder Bay –
Atikokan, he says the investments will have a major
impact on the residents those communities.
“They are disproportionally affected when mills
close in these smaller communities. It also has indirect
benefits to other businesses within those communities
as well. We are excited by it,” Mauro said. “I think
that these sawmills that are coming back are going to
be better positioned for the future. Some have seen
significant investment. They will be more modern, more
efficient and better able to compete going forward.” ◊

Market increases bring loggers back to the fold
Mill re-openings and price increases
are affecting some contractors’
decision making
BY B RETT HANSON

T

he slowly improving markets and cautious
expansion of mill operations is not just good
news for logging contractors and mill workers
but the benefits are spreading out to supporting
industries like road building and even enticing those
who left the industry to take the plunge once again.
Mark Ponting, owner of Ponting Logging and Grade
Ltd. of Campbell River, BC, is the third generation in
his family to work in the forest industry. The contract
road building company works for International Forest
Products, Western Forest Products, Timberwest and
A&A Trading. Ponting employs 18 people and run
four excavators, three rock drills, three rock trucks and
graders.
“We are probably one of Interor’s bigger rock
companies. We do a lot of the heavier rock cuts and

Mark Ponting and company on the job

some of the tougher work on the coast here,” Ponting
said. “We do a lot of real tough road building, big rock
cuts up to six or eight metres and switchbacks and that
kind of thing. Some of the grades we do are up to 30
per cent grade and steeper.”
Ponting has been around heavy equipment and the
forestry industry for as long as he can remember. His
father had a grader and maintenance contracts near Gold
River B.C. when he was a child and at around age seven
Ponting started going to work with him. His grandfather
ran gold shovels and drag lines for road construction
and loading logs out of the river.
“We are really busy but its tough nowadays to get
employees. Getting good trained people is probably the
biggest obstacle that we are coming up against. A lot of
people have gone to the oil and gas industry. Oil and gas
seems to have wheelbarrows full of money and there
still aren’t the big profits in the forest industry,” Ponting
said. “The last 20 years the forest industry has been so
up and down. We have a lot of people in their 50s and
60s and a few young people but there is no middle of
the run in their late thirties and forties. They have all
gone to oil and gas.”
Ponting says that like everywhere else business was
challenging
for him in the
height of the
recession he
was able to
keep a couple
of his top
employees
but the rest all
moved on. His
company was
able to stay
afloat thatnks
to work on a
hydroelectric
project in
Toba Inlet, on
the mainland
north east of
Campbell
River.
“Things have
bounced back,
especially for
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the coast here. The Chinese hemlock market has gone
pretty good and pulled everybody through the hard
times,” Ponting said. “There isn’t the huge profit margin
here but it kept everybody treading water.”
Ponting said that despite a dry summer of two and a
half months without rain the area still managed to make
it through the season without any major forest fires. This
was good because he said contractors were pushing the
limits in terms of harvesting and road building while
the market was strong.
As a sign of how improved the markets are Ponting
relates how he turned down a substantial contract last
year just so he could keep his crew happy and close to
home.
“We could have gone up and into the mid coast
and taken on a 30km a year five year contract that
was offered to us,” Ponting said. “I would have given
anything to have that five or six years ago but we chose
to take on work closer to home last year.”
In Richer Manitoba, after five years out of the forestry
business Gillies Nault is considering getting back in.
“I was in the logging business since I was 14 years
old and I’m 48 now. The business was pretty big back
then; I had about 20 pieces of logging equipment. At
the end there was only one place left to take it which
wasn’t too bad but the rates were just too low. I didn’t
have a constant wood supply and was always buying
from private land,” Nault said.
“When they dropped the rates, the people who were in
it kept on going, they had the equipment, they weren’t
making as much money but they kept on going. Now
that all these people are gone, for somebody to start
back up again, they are going to look at it and say I’m
not going to work for that amount,” Nault said. “Like
everything else it will take money to draw in new
contractors. The dollar has to be there, there has to be
profit at the end. It’s not an easy job; minus 30 and 40
and you are out in the bush working it’s got to be worth
something.”
Nault currently has a fleet of six rock rocks hauling
gravel in Winnipeg but he keeps his eye on the markets
and his hand in the forest industry, occasionally hauling
a load of logs and cutting some wood.
“There are sawmills opening up again in Ontario. I
guess the demand is coming back a little bit more for
the mills around here so the rates are starting to come
up a little bit again,” Nault said. “The mill in Kenora is
looking to buy private land and they are going to need
someone to cut so I might look into that.” ◊

LUMBER PRODUCTS

FORESTRY SUPPLIES

WORK BUSES

For all of your strapping needs
Steel, Plastic and Tool Repair
116 Shaver St.
Brantford, ON
N3T 5M1

www.jemline.com

TRUCKS-NORTHEAST
LEWIS MOTOR SALES
(NORTH BAY) INC.
Sales Parts Service Leasing

1-800-461-1631
F 705 472 2741

19 HEWITT DR, BOX 1257
NORTH BAY, ON P1B 8K5

Vehicle Sales Division • Used School Bus Sales
AVAILABLE ALL YEAR:
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20 Passenger Vans • Wheelchair Accessible Vans

877-536-6584

519-754-5432
Fx: 519-759-3830

sales@jemline.com
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“Move your workers and supplies in and out of the forest”
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LUMBER PRODUCTS
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NICKEL CITY
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Your Future Forests are in the
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Full Service Truck Dealership
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•Specializing in Containerized Tree Seedlings
•Multi-Year Transplanted Seedlings Available
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